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1  POST(RACIAL)-MALONE: (UN)CONSCIOUS HABITS OF WHITE IVERSON
PIETRO A. SASSO, PHD., BRIAN JOyCE, PH.D., JAMES BEVERLy III
This phenomenological qualitative study explored the gender performativity of 
protest masculinity in a multi-institutional study of white male-identified fraternity 
men. The participants expressed sentiments of dispossession, postracial attitudes, 
and performed cultural appropriation. Participants appropriated Black culture 
because they considered this synonymous with their own lack of power and 
privilege, which they believe has been dispossessed. Implications are provided to 
suggest how campus-based professionals can further disrupt the (un)conscious 
habits of whiteness in fraternity men and forms of white supremacy through 
collaborative programming and campus-wide efforts. 

19  THE ROLE OF FRATERNITy/SORORITy AFFILIATION IN SUPPORTING 
COLLEGE STUDENT MENTAL HEALTH AND WELLNESS 
MEGHAN M. GRACE, ED.D., AMANDA E. ASSALONE, PH.D., HANNAH M. JOHNSON 
PH.D., BRITTA L. SVOBODA, M.ED., J. PATRICk BIDDIx, PH.D. 
Mental health is a growing concern in the United States, even more 
exacerbated by the recent COVID-19 pandemic. Mental health among 
youth and young adult populations has also received attention in recent 
years. However, prior research suggests a higher sense of social support 
among active members of the fraternity/sorority community is associated 
with lower depression levels. The extent to which fraternity/sorority 
involvement helps address mental health among members is theorized 
but not demonstrated in the research. Using large-scale data, this study 
examined mental health experiences and behaviors of the fraternity/
sorority community and compared results with unaffiliated students. 
Findings suggest students in the fraternity/sorority community report 
higher levels of positive mental health.
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35  SORORITy AND FRATERNITy LIFE PROFESSIONALS’ PERSPECTIVES 
ON CHALLENGES FACED By CULTURALLy BASED SORORITIES AND 
FRATERNITIES
ANTONIO DURAN, PHD., CRySTAL E. GARCIA, PHD., HANNAH L. REyES 
Featuring the perspectives of 15 sorority and fraternity life (SFL) 
professionals, this qualitative study highlights the challenges culturally 
based sororities and fraternities face on college campuses. Guided by 
a framework grounded in concepts of organizational culture, findings 
revealed three issues that culturally based SFL organizations encounter: 
a predominant emphasis on historically white sororities and fraternities 
in SFL communities, a lack of human and financial capital, as well as 
inadequate advisor support and training. Implications for research and 
practice are offered.

51  EMERGING DATA ON SORORITy/FRATERNITy-AFFILIATED STUDENT 
GOVERNMENT PRESIDENTS
MICHAEL A. GOODMAN, PH.D., ALExA LEE ARNDT 
Abstract: Alongside sorority/fraternity governance structures, student 
government is another major form of campus involvement and student 
representation. At times, students share both student/leadership identities: 
as members of a sorority/fraternity and serving as a student government 
officer. In this study on student government presidents, descriptive 
statistics were used to tell the story of student government presidents 
who are also members of a sorority or fraternity and in comparison, to 
those who are not. Findings include present-day affiliation data, as well 
as campus contextual elements of their experience. There are subsequent 
recommendations for student affairs practice. 

65  BOOk REVIEW: PIETRO A. SASSO, J. PATRICk BIDDIx & MÓNICA LEE 
MIRANDA. (2020). FOUNDATIONS, RESEARCH, AND ASSESSMENT 
OF FRATERNITIES AND SORORITIES: RETROSPECTIVE AND FUTURE 
CONSIDERATIONS. MyERS EDUCATION PRESS. 
REVIEWED By JADE SILVA TOVAR & EDUARDO DíAz

2

Oracle: The Research Journal of the Association of Fraternity/Sorority Advisors, Vol. 17 [2022], Iss. 2, Art. 6

https://scholarworks.wm.edu/oracle/vol17/iss2/6



Oracle: The Research Journal of the Association of Fraternity/Sorority Advisors
Vol. 17, Issue 2  •  2022

iv

Bilal Badruddin, 
Howard University
James P. Barber, Ph.D., 
College of William & Mary
Cassie Barnhardt, Ph.D., 
University of Iowa
Kevin Bazner, Ph.D., 
Texas A&M University, 
Corpus Christi
J. Patrick Biddix, Ph.D., 
University of Tennessee
Denny Bubrig, Ph.D., 
University of Southern 
Mississippi
Daniel Bureau, Ph.D., 
Lousianan State University
Mari Ann Callais, Ph.D., 
Delta Delta Delta
Ashlee Canty, Ph.D., 
The Hunt Institute
Katherine Carnell, Ph.D., 
Goucher College
Brandon Common, Ph.D., 
Lousiana State University
Tabatha Cruz, 
University of Minnesota
Arthur Doctor, Ed.D., 
Claflin University
Brian Dosono, Ph.D.
Antonio Duran, Ph.D., 
Arizona State University
Charles Eberly, Ph.D., 
Eastern Illinois University

Maria Espino, 
Iowa State University
Sergio Gonzalez, 
Claremont Graduate 
University
Michael A. Goodman, Ph.D., 
University of Texas at Austin
Dennis Gregory, Ed.D., 
Old Dominion University
Steven M. Janosik, Ed.D., 
Virginia Tech
Matthew Johnson, Ph.D., 
Central Michigan University
S. Brian Joyce, Ph.D., The 
George Washington University
Larry Long, 
University of Vermont
Travis Martin, 
University of Michigan 
Ann Arbor
Gentry McCreary, Ph.D., 
Dyad Strategies, LLC
Andy Morgan, Ph.D., 
Indiana State University
Eric Norman, Ed.D., 
Austin Peay State University
Shelissa Newball, 
Wesleyan University
Scott Radimer, Ph.D., 
University of Houston

Ericka Roland, Ph.D., 
University of Texas at 
Arlington
Tara Leigh Sands, 
Lycoming College
Pietro Sasso, Ph.D., 
Stephen F. Austin State 
University
Joshua Schutts, Ph.D., 
Dyad Strategies, LLC
Natalie Shaak, 
Drexel University
Michele D. Smith, Ph.D., 
University of Missouri 
Kansas City
Kate Steiner West, Ph.D., 
LIFT Wellness Consulting, 
LLC
Dianne Timm, Ph.D., 
Eastern Illinois University
Teniell Trollian, Ph.D. 
University at Albany
Anthony Vukusich, 
Delta Tau Delta Educational 
Foundation
Jerry Whitmore, Jr., Ph.D., 
Boston University
Carolyn Whittier, Ph.D., 
Valparaiso University
Viancca Williams, Ph.D., 
University of Central Florida

2021 EDITORIAL TEAM  

EDITOR
Adam McCready, Ph.D.
University of Connecticut

ASSOCIATE EDITORS
Crystal Garcia, Ph.D.
University of Nebraska 
Lincoln

Trace Camacho, Ph.D.
Califorinia State University 
Long Beach

ASSISTANT EDITOR
Kahlin McKeown 
FarmHouse Fraternity

EDITORIAL ASSISTANT
Luz Burgos-López
University of Connecticut

PEER REVIEW BOARD

3

et al.: Front Matter & Table of Contents

Published by W&M ScholarWorks, 2022



Oracle: The Research Journal of the Association of Fraternity/Sorority Advisors
Vol. 17, Issue 2  •  2022

v

GENERAL INFORMATION

Oracle: The Research Journal of the Association of Fraternity/Sorority Advisors advances 
the study of college fraternities and sororities through a peer reviewed academic journal 
promoting scholarly discourse among partners invested in the college fraternal movement. 
The vision of Oracle: The Research Journal of the Association of Fraternity/Sorority Advi-
sors is to serve as the premier forum for academic discourse and scholarly inquiry regard-
ing the college fraternity and sorority movement.

Oracle: The Research Journal of the Association of Fraternity/Sorority Advisors is 
published biannually. Current and past volumes can be found via William & Mary 
ScholarWorks (https://scholarworks.wm.edu/oracle/). ScholarWorks is free to use, and 
there are no limitations for researchers to access materials. The open access model helps 
further research findings and data.  The ISSN is 2165-785.

COPyRIGHT:
Copyright © 2022 Association of Fraternity/Sorority Advisors, Inc. (AFA). All material 
contained in this publication is the property of AFA. The opinions expressed in Oracle do 
not necessarily reflect those of AFA. Requests for permission to reprint should be sent to 
the AFA Central Office at info@afa.1976.org or 970.797.4361.

SUBMISSIONS:
Oracle: The Research Journal of the Association of Fraternity/Sorority Advisors accepts 
submissions focused on articulating research involving fraternity and sorority members at 
the collegiate, alumni, inter/national organization, and volunteer advisory levels. Manu-
scripts should be written for the student affairs generalist who has broad responsibility for 
educational leadership, policy, staff development, and management. Articles on specialized 
topics should provide the generalist with an understanding of the importance of the pro-
gram to student affairs overall and fraternity/sorority advising specifically.

Research articles for Oracle: The Research Journal of the Association of Fraternity/Soror-
ity Advisors should stress the underlying issues or problems that stimulated the research; 
treat the methodology concisely; and, most importantly, offer a full discussion of results, 
implications, and conclusions. In the belief that AFA readers have much to learn from one 
another, we also encourage the submission of thoughtful, documented essays or historical 
perspectives.

Visit www.afa1976.org or https://scholarworks.wm.edu/oracle/ for more detailed submis-
sion guidelines.
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