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E EDUCATIONAL NEEDS OF

For many years, the role of the pastor's wife has been an emerging role in
American religious history (Sweet, 1983). While on their journey in building and
nurturing their relationship with God, supperting their husbands, families, congmgaﬁons,
and communites, pastors' wives have experienced joys and blessings as well as
challenges and issues. A tremendous joy for some pastors’ wives has been the privilege,
the opportunity, and the honor to serve, minister fo, assist and care for others. However,
one major challenge for many pastors' wives has been preparedness, or the lack of
preparedness, knowledge, and instruction (Obleton, 1996). Wives of pastors are a large
population of adult learners in need of educational programming opportunities. Providing
adult and continuing education courses is one viable option and a resource that could
assist with the needed knowledge, skills, and abilities for their role in ministry.

The primary purpose of this qualitative study was to explore the educational needs
of African-American pastors’ wives from the perspective and voice of the participants. To
explore these educational needs, Maslow's Hierarchy of Needs was used as a framework.
The participants for this study included three educational planning partner groups or a
triangular component that encompassed adult leamners, specialists, and educators. For the
purposes of this study, the adult learners included a sample of five African-American
pastors’ wives. The specialists included persons who had been in a leadership role ina
ministers’ wives organization. The convenience sample for this group included four

participants. Finally, the educators, were the administrators or the implementers from
xiii
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selected higher education institutions or religiously affiliated organizations who offered
adult and continuing education, and had interacted with African-American pastors’ wives.
The educators included a sample of four participants. In total, the 13 participants used in
this study were African-American, affiliated with the Baptist denomination in the United
States, and affiliated with, representative of, or had exposure to selected African-
American church congregations in Virginia.

Based on the design and parameters of this study, phenomenoclogy was employed
as the methodological perspective “to enter the field of perception of several individﬂalé,
while looking for and making meaning of their experiences” (Creswell, 1998, pp. 31, 51).
As a result, data collection was accomplished by using semi-structured interviews.

The results from the interviews in this exploratory process were presented in two
components. The first component provided narrative descriptions on each participant.
The second component utilized the constant comparative method to analyze the
transcriptions from all 13 interviews. From the coded transcriptions, both within-case
analysis to draw out prominent themes, and cross-case analysis to examine the data in
terms of similarities and differences between the three participant groups was performed.

The data, descriptions, and results provided in this study could be used to inform practice

relative to: educational programming for pastors' wives, clergy families, religious higher

education, adult and continuing education, counseling, pastoral care, and WomanistCare.

JOCELYN GEORGETTE HENRY-WHITEHEAD
SCHOOL OF EDUCATION
THE COLLEGE OF WILLIAM AND MARY IN VIRGINIA
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The purpose of the study, statement of the problem, significance of the study,
definition of terms, methodological considerations, guiding questions, limitations, and
delimitations of the study are presented in this chapter.

Purpose of the Study

The purpose of this exploratory study was to examine the educational needs of
pastors' wives from the perspective and voice of the participants. Determining the
educational needs of pastors' wives was an initial and vital component needed to design

" and develop appropriate courses and curricula for this population. Subsequently, the
information, descriptions, and results, which were provided by this study, could be used
to inform practice relative to: educational programming for pastors' wives, clergy
families, religious higher education, adult and continuing education, counseling, pastoral
care, and WomanisiCare; to take many pastors’ wives from a state of walking
woundedness o a progressive and continual state of spiritual, emotional, and physical
weliness.

SMtegneht of the Problem

Pastors' wives have been an integral part of religious history in the United States
(Sweet, 1983). From a historical context, the role, involvement, and activity patterns of
pastors' wives have continued to emerge throughout the centuries. Subsequently,
according to Gilbert (1987), pastors' wives have come and continue to come to church
congregations in many varieties and levels of involvement. Some pastors’ wives envision

themselves as partners in their husband's pastorate or ministry, some assume a more
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supportive but less active role in the ministry; while still others want absolutely nothing
to do with the church or their husband's pasmmiﬁ However, within these broad
descriptions, there is still a continuum or varying degrees of involvement. Depending
upon the situation or the ministry, pastors’ wives may frequently vacillate between the
different patterns of involvement.

Through the years, by trusting, leaning, and relying on God's plan, Meyer's (2000)
concept of the Logic of Love based on the scriptures found in the Amplified Version of
Romans 12:16, 18 and 13: 13; has become evident in the lives, and service given by
many pastors’ wives to: live in harmony with one another, do not be haughty (snobbish,
high-minded, exclusive), but readily adjust yourself to [people, things] and give
yourselves to humble tasks. Never overestimate yourself or be wise in your own conceits.
If possible, as far as it depends on you, live in peace with everyone. Live and conduct
yourselves honorably and becoming as in the [open light of] day.

As a result, the blessings, the advantages, and the opportunities or privileges to
serve and to be in ministry have been a major focal point for many clergy marriages and
pastors’ wives. The words of hymn #350, as cited in The New National Baptist Hymnal
could be used as a recurring theme when highlighting the mission for many pastors'
wives — Make me a blessing, make me a blessing, out of my life may Jesus shine; make
me a blessing, O Savior, I pray, make me a blessing to someone today.

Coble (1981) and Nelson (1977) have concluded that for many pastors' wives, it is
a tremendous privilege to be a part of the body of believers, having a place of service in
sharing in God‘s plan and the world's making. However, while the work of the Church

and the needs of communities and congregations across denominations in America have
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increased, likewise, expectations, stress, depression, burnout on pastors' wives, and
divorces among clergy marriages have also increased. The challenges, the issues, and the
crosses to bear are so numerous for pastors' wives as cited in the works of Bouma (1979)
in Divorce in the Parsonage and Gilbert (1987) Who Ministers to Ministers? A Study of
Support Systems for Clergy and Spouses, that these researchers suggested that ministers'
wives are usvally among the walking wounded. “Some may be nursing serious injuries
and scarring; while some may have only received minor cuts and scrapes that seem to
have healed without leaving any scars. In any case, few ministers' wives escape
completely unscathed” (Bouma, 1979, pp. 54-55). Consequently, there are many pastors'
wives who are stressed and without opportunity to release.

Other challenges and issues experienced by pastors’ wives encompassed
developing and managing their: spirituality, identity, marital and parental relationships,
time and priorities, health and wellness, finances, interpersonal relationships, and dealing
with relocation assignments. Finally, another challenge that continued to emerge
throughout the literature was the need for preparatory and/or continuing education. “A
major challenge for many pastors' wives has been preparedness, or the lack of
preparedness, knowledge, and instruction for their role in their husband's ministry and

pastorate” (Obleton, 1996, p. 104).

Significance of the Study
Wives of pastors are a large population of adult learners in need of educational
opportunities. The availability of both formal and informal instructional opportunities via
higher education institutions and religiously affiliated or secular organizations could be

an option, and the assistance needed by many pastors' wives in addressing some of the
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challenges and issues they encounter. Consequently, educational programming could
encompass but is not limited to: a series or sequence of courses, seminars, lectures,
distance leaming and independent study options, workshops, conferences, support
groups, practicums, and mem@ﬁng relationships tailored explicitly to meet the specific
knowledge, skills, and abilities relevant to pastors’ wives and their role in ministry.

Definition of Terms

Pastors: Clergy serving local churches or parishes. Christian ministers having
spiritual charge or spiritual leadership overa congregaﬁon. Persons referred to, or
considered to be parsons, spiritual overseers, spiritual shepherds, head or senior spiritual
leaders (Douglas, 1965).

Pastors’ Wives (PWs): The female spouses of pastors. The terms pastors' wives,
wives of pastors, ministers’ wives, clergy wives, preachers’ wives, first ladies, and their
respective singular forms may be used synonymously in this study (Douglas, 1965).

Baptist Denominatior: One of the largest Protestant denominations in the United
States. Baptists are characterized by adherence and belief in the word of the Bible and an
evangelical missionary attitude toward those outside as well as inside the denomination.
Baptists believe that their history began with Christ and the apostles in the New
Testament. Baptism by immersion of professed believers @nly, thus barring infants from
the rite has been a major difference between Baptists and some of the other older
Protestant sects (Hill, 1999; Billingsley, 1992; Fitts, 1985).

Maslow’s Hierarchy of Needs: This framework encompasses five levels: (1)
physiological or body needs, (2) safety or security needs, (3) love and belonging or social

needs, (4) esteem or ego needs, and (5) self-actualization. The major premise of Maslow's
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work is that the lower needs need to be satisfied before higher needs can be satisfied
(Maslow, 1964; Hergenhahn, 1980).

Self-Actualization: The fifth level in Maslow's hierarchy. This level encompasses
the individual's desire to become more and more of what one is, to become everything
that one is capable of becoming. Individuals at the self-actualization level maximize their
potential, they seek knowledge, peace, self-fulfillment, oneness with God, etc. (Maslow,
1964; Hergenhahn, 1980).

'Els): Higher education institutions

Religious Higher Education Instituti
providing course offerings relative to only religious studies, biblical training, and/or
denominational perspectives for pastors, ministers, lay persons, religious educators, etc.
(Cunningham & Merriam, 1991). For the purposes of this study, RHEIs are inclusive bf
and represent Baptist affiliated institutions referred to as theological seminaries, schools
of theclogy, divinity schools, biblical institutes, and Bible colleges and schools.

Needs Assessment: An information-gathering and analysis process that results in
the identification of the needs of individuals (Pratt, 1994, p. 37). A process or tool used to
define the desired end, outcome, result, or product by collecting specific and useful
baseline data (Kaufman, 1988; Pratt, 1994; Vella, Berardinelli & Burrow, 1998).

Educational Needs: Describes what people must learn (Robinson & Robinson,
1995). The knowledge, skills, and abilities relevant o pastors’ wives and their role in
ministry.

ing: A series or sequence of courses, seminars, lectures,

Educational Progra

distance learning and independent study options, workshops, conferences, support
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groups, practicams, and mentoring relationships tailored specifically to meet the
educational needs of pastors' wives { Cunnjngham & Merriam, 1991).

Qualitative Research: An inquiry prbcess that explores a social or human

problem by analyzing words, by making sense of or interpreting a phen@mena in terms of

the meanings people bring to them, and reporting the detailed views of the imformants
{Creswell, 1998, p. 15). Qualitative researchers seek to make meaning of personal stories
and the ways in which they intersect (Glesne & Peshkin, 1992, p. 1).

Phenomenology: An approach to study an issue where attempts are made 1o enter
the field of perception of several individuals, to see how they live, experience, and
display the phenomenon, while looking for and making meaning of their experiences
(Creswell, 1998, pp. 31, 51).

Overview of Methodology

A qualitative research design was utilized for this study. This inquiry process
afforded the exploration of a social or human problem by analyzing words, by making
sense of or interpreting a phenomena in terms of the meanings people bring to them, and
reporting the detailed views of the informants (Creswell, 1998). Based on the design and
parameters of this study, phenomenology was used as the methodological perspective
employed in this exploratory process. This study attempted to “enter the fieid of
perception of several individuals, to see how they lived, experienced, and displayed the
phenomenon, while looking for and making meaning of their experiences” (Creswell,
1998, pp. 31, 51). As a result, data collection was accomplished by using semi-structured
interviews in conjunction with Maslow's Hierarchy of Needs as the conceptual

framework.
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Based on Maslow's model, the interviewees for this study included three
educational planning pariner groups or a triangular component that encompassed adult
learners, specialists, and educators. The adult learners included a convenience sample of
five African-American pastors’ wives. The specialists included persons who had beenina
leadership role in 2 ministers’ wives organization. The convenience sample for this group
included four participants. Finally, the educators, were the administrators or the
implementers from selected higher education institutions or religiously affiliated
organizations who offered adult and continuing education, and had interacted with
African-American pastors’ wives. The educators included a convenience sample of four
participants. In total, the 13 interviewees who were used in this study were African
American, affiliated with the Baptist denomination in the United States, and affiliated
with, representative of, or had exposure to selected African-American congregations in
Virginia.

The results from the interviews in this exploratory process were presented in two
components. The first component provided narrative descriptions on each participant.
The second component utilized the constant comparative method to analyze the
transcriptions from all 13 interviews. From the coded transcriptions, both within-case
analysis to draw out prominent themes, and cross-case analysis to examine the data in
terms of similarities and differences between the three @arﬁcipant groups were

performed.
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Guiding Questions

The following seven questions, designated as guiding questions served to focus
and organize the interview process for this exploratory study:

1. Tell me your story of the most positive or most blessed experience you have hadas a
pastor’s wife, or tell me a story of the most positive or most blessed experience you
have heard of from a pastor's wife.

2. What are the most common challenges faced by pastors' wives today?

3. Inyour mind, select the individual who is the most effective pastor's wife that you
know. What are some of the characteristics or factors that contribute to her

~ effectiveness?
4. How can pastors' wives be assisted in:
A) Increasing their spirituality?
B) Increasing their personal development (intellectually, mentally, physically,
etc.)?
C) Increasing their support to their husband?
D) Increasing their support to their family?
E) Increasing their support to their church?
| F) Increasing their support to their community?
5. Ifyou had two desires in developing or strengthening pastors' wives, desires that

would help them be the best that they could be, what would those desires be?

What advice would you give a new pastor's wife?
7. Thinking of both the blessings and the challenges faced by pastors’' wives...

A} What knowledge, skills, and abilities are critical for their role in ministry?
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B) What types of educational @ppﬁmmiﬁes would most benefit pastors’ wives?

Limitations of the Study

Certain methodological decisions relative to this study contributed to the
following limitations:

1. The small convenience sample was drawn from persons living in selected areas,
spanning a 150-mile radius from Williarasburg, Virginia. Generalizability of findings
will be limited to that population.

2. The information obtained for this study was confined to the data gathered solely from
the interview process, limiting generalizability.

Delimitations of the Study

Certain methodological decisions relative to this study contributed to the
following delimitations:

1. Only female spouses of ministers participated so generalization is limited to that
population.

2. The sample of ministers' wives was limited to those wives whose husbands are
currently pastoring congregations, so generalizations to other configurations are
limited.

3. The sample of pastors’ wives only encompassed African Americans, which limits
generalizations to that population.

4. The sample of all participants for this study were drawn from persons affiliated only

with the Baptist denomination in the United States, limiting generalization.
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W OF LITE

Introduction

The literature review supporting this exploratory study encompasses three major
areas. First, an explanation of the emerging role of the pastor's wife, including the
blessings and challenges experienced is presented. Secondly, discussion relative to the
black church in America is presented. This discussion is followed by an explanation
regarding the provision of adult and continning education for pastors' wives. And ﬁnaﬂy,
literature related to Maslow's Hierarchy of Needs, the guiding conceptual framework for
this study is discussed.

The Pastor's Wife

Large portions of church participants and pew ccbupants throughout the history of
American religion have been women. Through the centuries the role of “the pastor's wife
has emerged from the crowd of pew occupants to become an institutional leader of
church women, occupying one of the most coveted roles available to American women”
{Sweet, 1983, p. 3). In The Minister’s Wife, four models illustrated the images and roles
of pastors' wives from the sixteenth to the nineteenth centuries: (1) The Companion, the
wife who supported her husband; (2) the Sacrificer, the wife who "asked little from her
husband, financially or emotionally, hindered him not in his work by staying out of his
way and raising the family on her own"; (3) the Assistant, the wife who became her
husband's armor bearer, sharing many pastoral responsibilities and functioning as an

extension of his ministry; and (4) the Partner, the wife who ministered with both her

11
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hands, developed a ministry alongside her husband, and often served as the pastor's
pastor (Sweet, 1983, p. 3).

In many ways, the role of the pastor's wife has been a paradox, in which she has
worn and continues to wear a coat of many colors (Taylor, 1968). In Carter's (1986)
dedicatory statement in her work, Today's Minister’s Wife, she suggested that many
pastors’ wives are expected to be as strong as an ox, have the beauty of an Esther, be as
graceful and charming as a princess, have the intelligence of a Rhodes scholar, and the
oratory eloquence of a Dr. Martin Luther King, Jr.

According to Douglas (1965) as early as 1832, a book pﬂbhshed in England by an
anonymous author entitled Hints for a Clergyman’s Wife indicated that the role of a
pastor's wife should always be about advancing her husband's ministry, saving souls,
loving the members in the parish and having their best interests at heart, providing
leadership for the Sunday School, supervising the parish nursery, working with and
encouraging the youth, establishing a parish library, organizing neighborhood meetings,
working in the community, assisting with the needs of the poor and oppressed, and being
a meek, humble, happy Christian woman who has consecrated her life, time, and talents
for the service of God, knowing that He (God) will never forget her work and labor of
love, and - she shall receive a crown of glory.

Douglas’ study of approximately 6,000 ministers' wives spanning thirty-seven
denominations also examined some patterns of involvement that most often occurred
among American pastors’ wives: the Detached, the Background Supporter, and the
Teamworker. The pastor's wife considered to be Detached is described as having low

involvement and participation in her husband's ministry. She is frustrated about the
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amount of time her husband spends doing the work of the church, while neglecting the

" needs and desires of the family. Consequently, the Detached wife sees the church and
congregation as a "seductive mistress” (pp. 47, 52, 54). The pastor's wife who is a
Background Supporter is described as having moderate satisfaction and involvement in
her husband's ministry. As any other congregant, she is motivated by belief in the
purposes of the Church, Christian beliefs, and finding joy in learning more about the
Christian faith. The wife seen as the Background Supporter has determined that her major
responsibilities are to be a good wife and mother (p. 39). The pastor's wife who is
described as a Teamworker is very involved in her husband's ministry. She and her
husband are a team, considered to be "voke-fellows for Christ", they are partners in doing
the work of the church and sharing congregational responsibilities. The wife is seen as
the Teamworker "feels as much called to witness, o serve, to minister in the broadest
sense, as does her husband” (p. 33). Within each one of Douglas' patterns, there is a
continuum or varying degrees of involvement. Likewise, depending upon the situation or
the ministry, pastors’ wives may frequently vacillate beﬁveeﬁ the different patterns of
involvement.

The role, involvement, activity levels, and characteristics of the pastor's wife still

continue to emerge even in the 21% century. In /'m More than the Pastor's Wife, Dobson
{1995) suggests that pastors’ wives can feel free to serve with their gifts as they are led by
the Lord (p. 19). According to Patterson (2002) in ber chapter entitled "Blessed to Be a
Blessing", pastors' wives should first seek to have a genuine relationship with God, seek
to walk daily with the Lord, and seek to know, apply, and hunger for His Word.

Supporting and assisting her husband and children should be the next priority, and "only
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then turning to outside activities or ministries, with a desire for fellowship with God's

people [for there are many blessings to behold]” (p. 179).

Some Blessings Experienced by the Pastor's Wife

Wives of pastors experience many blessings because they have a unique
opportunity fo serve not only their families but also their congregations, neighborhoods,
and mmmunjﬁes unselfishly and wholeheartedly (Patterson, 2002; Coble, 1981; Nelson,
1977).

For many pastors' wives, it is a tremendous privilege and opportunity to walk
alongside a God-called, God-anointed, and God-obedient minister. Pastors' wives can
pray for, encourage, share joys and sorrows, protect his time and energy, and strengthen
or expand the husband's ministry by her gifts, talents, and expertise. In many cases, a
pastor's wife has the opportunity to rear her children in a home where Christ is the head,
where there is a commitment to apply God's Word to their lives, all for the common
purpose of serving Christ and building the Kingdom of God. In many cases, the wife of a
pastor can offer both loving concern and service to the congregation. "She can comfort
those who grieve, counsel those who are confused, and encourage those who are
disheartened” (Patterson, 2002, p. 229).

For years, the pastor, the pastor's wife and the pastor's family have been regarded
as the model upon which the families of the parish are to be framed (Douglas, 1965).
According to Coble (1981, p. 135), “there is not another person who has a greater place
to grow than the minister's wife. She is nestled in a group where the majority of the
people genuinely care for her. She is sought out to counsel and to teach. She can be

assured that her life can count as an example for others”.
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Based on the research findings reported in The Stained Glass Fishbowl, Harley
Hunt's (1990) work presents some advantages and blessings of being part of a clergy
marriage. In addition to a high sense of service, shared commitment, sense of purpose
and fulfillment, Figure 1 provides a listing of the nineteen blessings, advantages or
positive aspects of parsonage life based on responses from the pastors’ wives in Hunt's

research that bring joy and health to many parsonage families.

Figure 1
Blessings of g Clergy Marriage (Humnt, 1998, p. 25)

Unity of purpese in ministering to others
Shared Christian commitment and spiritual resources
Nurturing support of congregation

Wife's close identification with husband's work
High status, respect in communify

Meeting interesting people, travel, conferences
Ready-made community of friends
Opportunities for study, training, growth

. Challenge to model Christian family

10. Gifis and services from congregation

11. Flexible schedule aids family plans

12. Support from colleagues, denomination

13. Counseling role satisfies, gives insight

14. Creative work, job security

15. Clergy husbands are specially helpful

16. Being "change agents” in church and society
17. Living standards acceptable

18. Housing is provided with job

19. Receive strokes for good work done

000N O L W

However, in today's society, pastors’ wives are also constantly faced with many
family and church issues, the expectations of the congregation, the community, and her
husband, personal struggles and pressures, all while living in a highly visible life
{Obleton, 1996). While some of the realities of this highly visible life -~ 2 fishbowl

existence are experienced as blessings, as advantages, and as opportunities or privileges
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to serve. Some of the aspects of parsonage life can also be characterized as challenges, as
issues, or even as crosses fo bear.

Some Challenges Experienced by the Pastor's Wife

The role of the pastor's wife or the First Lady is 2 demanding, complex, and
unique role. Gilbert (1987) suggested that no matter how pastors’ wives define
themselves, in their pastor's wife role, they receive projections and expectations from
members of their husbands' congregation. “The pastor's wife tends to be perceived as the
resident holy woman because after all, she does live with the resident holy man. And
consequently, she is oft times a walking target for both the conscious and unconscious
expectations of others in terms of what the resident holy woman ought to be like”
(Gilbert, 1987, p. 9).

Carter (1986) has suggested that no other woman in the church is required to |
share her husband with so many other people. Most pastors' wives share their husband's
time, energy, concern, thoughts, love, with an entire congregation. One of a pastor's
greatest assets in the ministry can be simply having the right wife. He depends on her
emotional support and encouragement. With some exceptions, “behind every great
church ministry is a great pastor; and, behind every great pastor is a godly woman who
has prayed for him, encouraged him, and supported him” (Carter, 1986, pp. 4-5).

Pastors, pastors' wives, and their families are under close scrutiny. Eﬁ. I Married a
Minister, Bader (1952) recommended that the pastor's bride should be forewarned as she
moves into the church parsonage, that she is about to move into a glass house. The
parsonage, the pastor, the épasior‘s wife, and the pastor’s family all belong to the

congregation. The parsonage and the lives of the clergy family take on the transparency
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of an aquarium, "This fishbowl of yours will be watched by its church owners with
conscientious curiosity” (Bader, 1952, pp. 174-175).

The words of the Negro spiritual, "Nobody Knows the Troubie I See” could be
used as a recurring theme when examining the challenges, the issues, or the crosses to
bear for many pastors’ wives. As with the Blessings of a Clergy Marriage, again based on
Harley Hunt's rescarch, responses from pastors’ wives have also been categorized in the

following listing of challenges depicted in Figure 2.

Figure 2
Challenges of a Clergy B

age {(Hunt, 1990, p. 26}

Marriage expected to be a model of perfection

Time pressures due to husband's heavy schedule

No in-depth sharing with other church couples
Children expected to model church's expectations
Lack of family privacy - "goldfish bowl"

Financial stress -- wife must seek job

Husband serving others, neglects own family

Role expectations suppress "humanness" of pastor/wife
. Wife's duties assigned by church - she feels exploited
10. Emotional stress caused by crisis situations

11. Unfair criticism from church members

12. Confusion about wife's identity and roles

13. Husband "on call” 24 hours

14. Dissatisfaction with housing arrangements

15. Frequent moves -- no permanent roots

16. Family "belongs” to congregation

17. Husband must work when others are free

18. No one "ministers” o clergy family

19. Peer pressure to conform and compete

A A e

There are two additional challenges for pastors' wives cited in Obleton's work,
The Pastor's Wife (1996), loneliness and the other woman. According to Obleton and
Ligon in "Coping with Loneliness" (1986), pastors' wives are some of the loneliest

women in the world. While she has needs, hurts, and disappointments unique to her own
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situation, the pastor's wife is limifed as to whom she can really talk to, due in part to the
fact that many problems faced by pastors’ wives are complex. Consequently, loneliness
seems to 'be the price that many pastors’ wives experience “even in the face of fierce
opposition and responsibilities. Pastors’ wives must be internaily fortified, spirituaily,
mentally, and physically strengthened to stand alone, they must be prepared to have no
one but God" (pp. 102 -103).

In addition to loneliness, the other challenge discussed in the literature is the other
woman. According to Obleton (1996) and Senter (1979), the pastor is often perceived as
a strong spiritual giant who is able to solve all their problems. Women who admire strong
male leadership are attracted to and will pursue the pastor. As a result, infidelity in some
clergy marriages has become commonplace. Because of infidelity issues and the
numerous challenges cited, clergy marriages rank high in the number of divorces granted
each year among professionals (Sinclair, 1981).

As compared with husbands in other occupations (€.g., attorneys, electricians,
corporate and governmental executives, mechanics, military officers, physicians,
plumbers, professors, etc.), wives do not experience the same challenges and issues, and
are not really expected to labor side by side in their husbands' chosen profession. For
example, generally speaking, the attorney does not take his wife into the courtroom to
assist with the defense of his cases, the physician does not take his wife into the operating
room to assist with patient surgeries, and the military officer does not take his wife on the
battlefield to fight the war. However, pastors’ wives are expected to share their husbands'
call to service, while being involved and an integral part of their husbands' ministry

{Bess, 1987, Obleton, 1996). In So You're the Pastor’s Wife (1979), Senter provided the
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following account of a pastor's wife's involvement in her husband's ministry. She was a
shining exampie of a pastor's wife, totally involved in the church, its programs, its
meetings, and outreach. She was not only involved in the life of the church, but she also
presented a spotless example of motherhood, with five well-behaved, well-adjusted, well-
dressed children. She was not only involved in the life of the church, 2 spotless example
of motherhood, but she was also the ultimate in hospitality. This pastor's wife could
prepare dinner for ten on Saturday night, fifty for a buffet on Sunday in honor of the
church missionaries, cooking meals for 150 of the community's senior citizens on a
monthly basis, all while attending Prayer and Bible studies, making visitation rounds with
her husband, speaking to groups of women about what it was like fo be a pastor's wife,
and the list went on.

According to Sinclair, in The Pastor’s Wife Today (1981), the dangerous practice
of becoming all things to all people, and conforming to roles and expectations that are not
real, can have devastating effects on marriage, family, church, communitjr; and be
emotionally, physically, and spiritually draining. Bishop T. D. Jakes, founder and senior
pastor of The Potter's House church in Dallas, Texas said in an August 2003 television
interview, "Sometimes we can be a public success, but a private mess.” Bishop Jakes'
statement may be the sentiment of some of the women who wrestle with the various
challenges and stressors faced in their role as pastors’ wives.

A final challenge experienced by many pastors' wives is the lack of knowledge or
preparation for their role. While Bacon said, "Knowledge is power”, there is an African
quote which says, "The lack of knowledge is darker than night.” In the Bible, in the

fourth chapter of the Book of Hosea, it speaks about how people perish and are destroyed
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because of the lack of knowledge. Some pastors’ wives lack knowledge and have not
been prepared for their role in ministry. According to Obleton (1996), many pastors'
wives become bitter due to the lack of preparation for and understanding of ministry. Not
only do they find themselves resenting the ministry, but they also question if it is worth
the effort, wondering how they can prepare for ministry. The expectations, the
challenges, and the lack of knowledge experienced by African-American pastors’ wives
in the black church has been tremendous for many because of: the history of the black
church, the role that the black church plays in the black community, and some of the
issues addressed by the black church in America today.

The Black Church in America

The black church in America has been the strongest and the most integral
institution among black Americans. At the leading edge, it has been a mainstay of and for
the black community and the collective reality of black Christianity across
denominational lines (Billingsley, 1992; Billingsley, 1999; Hill, 1999; Pinn, 2002).

An Historical Perspective of the Black Church

The black church takes its origins not from established religion in America, but
from the black experience in America (Lincoln, 1999). “The black church was born out
of an effort to enable African Americans to meet the challenges they faced in a world as
oppressed people by maintaining their dignity, their humanity, and most importantly their
faith in God” (Mitchem, 2002, p. 134). From the beginning, African Americans were
unwillingly restricted in their participation in religion by law. From its inception, the
black church set out to bring Christianity to black slaves and black individuals that had

been freed from slavery (Billingsley, 1999; Hill, 1999; Raboteau, 1980; Pinn, 2002).
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Efforts to bring Christianity to slaves came from both Anglicans and plantation
missions led by black preachers. “The Anglican Society for the Propagation of the Gospel
in Foreign Parts established a spiritual presence on some of the plantations in the South in
1701 - over eighty vears after the first Africans arrived at Jamestown, Virginia in 16197
(Lincoln, 1999, p. xx). There were also black preachers who labored for God on
plantations to both evangelize and encourage slaves to grow in grace, and to grow in the
knowledge of Jesus Christ (Fitts, 1985). Consequently, there were some slaveholders
willing to risk their property to the hands of Christian missionaries and black preachers
via selected big house retainers and auxiliary membership in some of the white churches
(Lincoln, 1999). However, Fitts (1985) recorded that there were times when blacks stole
off into the woods and remote cabins to have secret or underground preaching and prayer
meetings of their own. While the black church was born in a time and place of slavery -
human bondage and hopelessness for many blacks, it had two urgent focal points, two
urgent concerns - God was the first point of emphasis, and freedom was the second point
of concern.

The first emphasis or concern for the black church was placed on getting to know
God more intimately, and getting used to the idea that black people were not cursed or
condemned by God. Despite the circumstances and the plight of black people at that time,
the black church brought comfort and the security of God's love. The black church kept
the human spirit and the presence of God alive as an assured comfort through prayer,
preaching, singing, moaning, shouting, and fellowship (Lincoln, 1999; Billingsley, 1992).

The second point of emphasis or concern for the black church was placed on

freedom. In the early black church, it was freedom from the slave system. Punishment for
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running away or for assisting those who did was severe, but the black church was at the
forefront and the primary resource that sent or led tens of thousands of slaves to new
freedoms via the Underground Railroad (Billingsley, 1999; Lincoln, 1999). As the slave
era was finally ending, the black chﬁmh became a catalyst. A catalyst in sponsoring
schools, helping to pay teacher salaries, establishing higher education institutions,
providing scholarship funds fo students, sponsoring insurance companies, banks,
improvement clubs, community centers, recreational centers, and a variety of social
seryices “to speed the day when full freedom would come to a cadre of people who were
among America’s‘ oldest residents but her newest and least recognized citizens” (Lincoln,
1999, p. xxiii, Billingsley, 1999, p. 8; Billingsley, 1992, p. 354; Hill, 1999, p. 136).

From a historical perspective, the black church has meant and been many things
to many people. In Frazier's lecture, The Negro Church in America (1964), he referred to
the black church as a nation within a nation, crediting it as the chief architect in helping
to structure and organize life among the Negro masses after emancipation. At the core of
its genius were complete ownership, control, and power by African-American people. It
represented freedom, independence, and respect for its leadership, as well as the
opportunity for self-esteem, self-development, leadership, and relaxation. Over the years,
the black church beyond its mainly religious function has been a forum, a social service
center, a political academy, and a financial institution. It has been and continues to be for
black America “the mother of its culture, the champion of its freedom, and the halimark

of its civilization” (Billingsley, 1992, p. 354).
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The Role of the Black Church

The black church or the Black Sacred Cosmos as described by Lincoln (1999) has
been and continues to be the spiritual blanket that identifies and distinguishes much in the
African-American culture. In Black Church in America, Nelsen, Yokley & Nelsen (1971)
concur that the black church has provided an emotional outlet and a safety valve for
people caught up in the howling storms and tempests of life. The black church in
America has been a source of inspiration, hope, and growth, while being a part of
movements, plans, and initiatives that have stirred our nation. For years, the black church
has provided and continues to provide not only a spiritual experience, but also serves as
an integral connection to economic and political linkages. Du Bois as cited by Billingsley
(1999, pp. 6-7) found the black church to be “a central feature of black life serving not
only as a spiritual institution, but also as a social institution deeply connected with and
affected by the larger society”. Lincoln (1999) has suggested that the black church
embodying the human experience called religion in the African-American culture is not
monolithic, it lives, operates, and transcends in two realms of reality, the realm of
spiritual nurture and the realm of engagement in the community and social reforms. As
Billingsley & Hill (1999, p. 7; 1999, p. 135) recorded, the black church "does not exist in
a vacuum, but rather it is the center of social life within the black community, and is the
most characteristic expression of African character”. Consequently, the black church has
and continues to address both the spiritual needs and the needs of the community and the
society at large. It was recognized very early in the black church that spiritual nurturing
and development could scarcely be fulfilled in the absence of full freedom. The concern

was not just for physical or political freedom; although such an achievement was a
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necessary first step. “True freedom meant the absence of any inhibiting factors or
conditions that could disrupt or burden one's existence. Some inhibiting factors or
conditions could be hunger, improper health care, joblessness, alcohol and drug

ities are all

addiction, crime, limited education, housing, and economic opportun
formidable assaults on one's freedom and may inhibit the full flowering of the human
potential to belong wholly to God” (Lincoln, 1999, p. xxiii). In many instances, across
denominations, the black church's main role has been and continues to be spiritual
nurture and development, but it has also taken on the role of being at the forefront in
addressing and abating community, social, and political issues.
Black Baptists
The black church is a community of faith among African American spanning

several denominations. Some of the denominations encompassed under the umbrella, and
represented in the black church community include: Baptist, Methodist, Pentecostal,
Church of God in Christ, Episcopal, Apostolic, Presbyterian, Seventh-Day Adventist,
Holiness, and Church of God (Billingsley, 1992). According to Billingsley (1992),
Baptists form one of the largest Protestant denominations in the United States. Baptists
are characterized by adherence and belief in the word of the Bible and an evangelical
missionary attitude toward those outside as well as inside the denomination. Baptists

| believe that their history began with Christ and the apostles in the New Testament.
“Baptism by immersion of professed believers only, thus barring infants from the rite has
been a major difference between Baptists and the older Protestant sects” (Bush & Nettles,

1999; Odle, 1962, p. 13). Roger Williams has been officially identified with the Baptist
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denomination, and with the founding of the first Baptist church on his plantation in
Providence, Rhode Island (Fitts, 1985).

During the War for Independence, black Baptist churches began fo spring up.
Slaves and free blacks were among those increasing the numbers of persons within the
Baptist ranks. Black Ieaders such as George Liele and Andrew Bryan became the nucleus
for the organization of black Baptist churches in Georgia during the late 1700s. While
with the cooperation of some white ministers, Virginia blacks also organized Baptist
churches during the late 1700s in Petersburg, Richmond, and Williamsburg (Franklin,
1974; Raboteau, 1980; Fitts, 1985).

Over the years, black Baptists have been at the leading edge in spiritual
‘development, and supporting, assisting, and enhancing the African-American community
(Billingsley, 1992). Black Baptists across the nation have been involved in: housing
projects; senior citizens programs; forming pﬂw;atc Christian day care centers, and pre-
schools; developing community and neighborhood resource centers; parenting programs;
after-school tutorial programs; youth programs; education advocacy programs with local
school systems; marketing and recruiting for higher education institutions, counseling
support, employment training; alcohol and substance abuse support groups; prison
ministries; food distribution programs; domestic violence prevention programs; health
and wellness initiatives; HIV/AIDS awareness programs; crime prevention; and
numerous other outreach ministries (Billingsley, 1992; Hill, 1999; Townes, 2001). The
black church or biack Baptists, and the black community are not separate entities, but are
intertwined and intermingled in developing strategies and programs. As the needs and

issues of communites increase, the role of black Baptists and the black church in response
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to these needs and issues must also increase. Consequently, African-American pastors'
wives within Baptist congregations, who are pariners in their husband's ministry and

pastorate, must be aware, educated, and prepared to meet and address both their

individual needs, and the needs and issues of the church and community.

Providing adult and continuing education for African-American pastors’ wives
within Baptist congregations could be a viable option and a resource that could assist
them in preparing for their role and journey in ministry, or figuratively speaking in
climbing Jacob's ladder.

For many years, the objective of adult and continuing education has been to assist
learners, in making choices that maximize their human potential while minimizing their
challenges (Beder, 1991). Adult and continuing education programming has been and
continues to be an intervention whose immediate goal is change, change in knowledge
and/or change in competence (Courtney, 1991). In The Aduit Learner: A Neglected
Species, Knowles (1973) submitted that educational programming for adults tends to be
“learner centered or learner oriented, goal oriented, and activity oriented, tailored to meet
the unique needs of a specific community of leamers” (pp. 35-36). C@ﬁsequéaﬂy, adult

and continuing education programming for African-American pastors' wives as the adult

learner, could encompass a series of courses, seminars, lectures, distance learning and

independent study options, workshops, conferences, support groups, practicums, and

mentoring relationships tailored explicitly to meet their specific needs and challenges.
Educational programming for African-American pastors' wives as the adult

learner, could focus on both the religious content that is integral within their given faith
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community, and the application of this content from both a personal and societal
perspective (Beatty & Hayes, 1991). Consequently, based on individua! desires and
giftedness, such a focus could enable and empower African-American pastors' wives to:
enter into a vital and loving relationship with God,; to increase understanding and desire
to do the will of God, to further knowledge of the Bible and its application {o life; to learn
God's priorities for one's life; to grow in faith, to gain a true spiritual life; to grow in
spiritual fellowship; to respond to human need; o nurture oneself and others for ministry;
to advocate for justice and peace; and to understand and bring the faith, doctrines,
heritage, culture, and observances of the Baptist denomination and the black church to its
congregation and society at large (Beatty & Hayes, 1991, p. 400). Paraphrasing a quote
by Kgositsile to apply to African-American pastors' wives: adult and continuing
education programs could serve to prepare African-American pastors' wives to be clear
about their roles, tap their potential so that their lives can be meaningful; and consolidate
their resources so that they can be productive in, effective to, and minister to themselves,
their families, their churches, their communites, and the world (My Souwl Looks Back,
‘Less I Forget, 1993, p. 114).

Acknowledging the need for adult and continuing education opportunities is a
vital component to the ongoing development of African-American pastors' wives
spiritually, personally, and socially in their role, and on their journey. However, the
exploration and identification of the specific educational needs of African-American
pastors' wives was an initial and critical step in “uncovering areas that could move them
beyond their present limits, toward realization of their full possibilities reaching for

transcendence, transformation, and self-actualization” (Groome, 1980, p. 21).
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The Guiding Conceptual Framework for this Study

In exploring the educational needs of African-American pastors’ wives within
Baptist congregations, Maslow's Hierarchy of Needs was utilized as the conceptual
framework that guided this study. Maslow's Hierarchy encompasses five levels: (1)
physiological or body needs, (2) safety or security needs, (3) love and belonging or social
needs, (4) esteem or ego needs, and (5) self-actualization. The major premise of Maslow's
work is that the lower needs need to be satisfied before higher needs can be satisfied.

Model 1 depicts Maslow's framework.

Model 1. Maslow's Hierarchy of Needs

P Self Actualization §

Ego Needs

" Social Needs

Security Needs

Maslow's first level, physiclogical needs encompass an individual's need for food,
water, rest, elimination, sex, or anything that has to do with the body (Maslow, 1968;
Hergenhahn, 1980). An individual cannot proceed to the safety or security needs level

until the needs at the physiological needs level are met.
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Maslow's second level, safety or security needs encompass an individual's need
for structure, order, security, and predictability. Based on Maslow's work, safety needs
sometimes motivate people to be religious with the comfort or promise of a safe secure
place after they die, and leave this world (Maslow, 1968; Hergenhahn, 1980). An
individual cannot proceed to the love, belonging, or social needs level until the needs at
both the physiological and security levels are met.

Maslow's third level, love, belonging, or social needs encompass an individual's
need or desire for affiliation, and to feel loved and accepted by others (Maslow, 1968;
Hergenhahn, 1980). An individual cannot proceed to the level of esteem or ego needs
until the needs at the physiological, security, and love, belonging, or social levels are met.

Maslow's fourth level, esteem or ego needs require both recognition from other
people, which results in feclings of prestige, acceptance, status, and self-esteem, which
resiﬂts in feelings of adequacy, competence, and confidence (Maslow, 1968; Hergenhahn,
1980). An individual cannot proceed to self-actualization until the needs at the
physiological, security, ine, belonging, social, and esteem and ego levels are met.

Maslow's fifth and final level, self-actualization encompass an individual's desire
o become more aware of what one is, to become everything that one is capable of

becoming. Individuals at the self-actualization level maximize their potential, seek

knowledge, peace, self-fulfillment, oneness with Ged, etc. (Maslow, 1968; Hergenhahn
1980).
With the utilization of Maslow's framework, the resuits from this exploratory

study could be an initial step in designing courses and/or curricula which would enable
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pastors’ wives to survive emotionally, spiritually, and physically while serving God and

contributing to their families, churches, communities, and the world.
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The primary purpose of this exploratory study was to answer the question, "What
are the educational needs of African-American pastors' wives?" There were four sub-

areas of inquiry which were examined under this primary purpose: {a) the perceptions of

pastors’ wives about their educational needs, (b) the perceptions of specialists in the
community regarding the @ducational needs of pastors’ wives, (c) the perceptions of
educators affiliated with higher education institutions or religiously affiliated
organizations regarding the educational needs of pastors' wives, and (d) to do a content
analysis from the coded transcriptions, both within-case analysis to draw out prominent
themes, and cross-case analysis to examine the data in terms of similarities and
differences between the three participant groups.

Information about the design of the study, methodological perspective, data
collection protocol, procedures, participants, research questions, data analysis plan, and
the ethical considerations are addressed in this chapter.

Design of the Study

A qualitative research design was utilized for this study. Qualitative research is an
“inquiry process that explores a social or human problem by analyzing words, by making
sense of or interpreting a phenomena in terms of the meanings people bring to them, and
reporting the detailed views of the informants™ (Creswell, 1998, p. 15). Qualitative
researchers seek to “make meaning of personal stories and the ways in which they

intersect” (Glesne & Peshkin, 1992, p. 1). Consequently, there were three main reasons
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for undertaking a qualitative study to determine the educational needs of African-
American pastors' wives: (2) the topic needed to be explored because variables were not
easily identified; (b) theories were not availabie to explain the educational needs of
African-American pastors' wives; and (¢) the types of research questions asked -- the
how's and the what's provided the initial inquiries into the topic and described what was
going on and needed (Creswell, 1998). Within the qualitative research domain, there are
five different types of qualitative studies -- biography, phenomenology, grounded theory,
ethnography, and case study. Based on the design and parameters of this study,
phenomenology was the methodological perspective employed in this exploratory
process.

Methodelogical Perspective

The roots of phenomenological studies began with the work of Edmund Husserl
(1859-1938), a German mathematician (Kockelmans, 1967; Giorgi, 1985). However,
phenomenology, as a movement, has been in existence since 1900 (Giorgi, 1985).

| Phenomenology is an approach to study an issue that includes “entering the field
of perception of participants;, seeing how they experience, live, and display the
phenomenon; and looking for the meaning of the participants' experiences” (Creswell,
1998, p. 31). In Phenomenology and Psychological Research, Amedeo Giorgi (1985, p.
6) characterized phenomenclogy as “trying to discover and account for the presence of
meanings in the stream of consciousness”. This type of study aftempts to describe the
meaning of the lived experiences for severzﬁ individuals about a concept or a

phenomenon (Creswell, 1998). As a result, the researcher developed the perspectives of
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the group being studied, that is, the researcher analyzed the "insider's” viewpoint (Borg &
Gall, 1989).

Data Collection Protocol

For the purposes of this exploratory study, the insider's viewpoint was obtained
through the interview process. The interview was an oral exchange, an oral type of
guestionnaire. As a research method, the interview involved the collection of data
through direct verbal interaction between the interviewer and an individual (Wiersma,
1986). Instead of writing the response, the interviewee gave the needed information
verbally to the interviewer in a face-to-face interaction. Confidential information was
obtained via the interviews that an individual might have been reluctant to put in writing -
- people were more willing to talk than write (Wiersma, 1986; Schwandt, 2001). In
general, people want to be heard. “Being heard is relational. To be heard requires another
to be listening with sincere curiosity, empathy, and compassion, and openness to learn. It
also requires hearing a person's story and words. The interviews for this study
encouraged this kind of relational hearing. The participants reached beyond the surface,
they reached into their personal experiences” (Whitney & Trosten-Bloom, 2003, p. 242).

The interview process enabled the researcher to obtain more information and
greater clarity as compared to other methods of collecting research data (Borg & Gall,
1989; Schwandt, 2001). The interviewer could explain the purpose of the investigation,
and could explain more clearly what information was needed. If the interviewee
misinterpreted or did not understand the question, the imerviewﬁ was able to follow up
with a clarifying question. The interviewer had the flexibility to pursue a response with

the individual and could ask for an elaboration of the response if it appeared confusing or
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unclear. It was also possible to seek the same information, in several ways, at various
stages of the interview, thus providing a check of the responses. During the interview
process, the guiding questions oft times provoked and stimulated the interviewee to go
info greater depth into her or his own experiences, which led to the examination of
significant areas, factors, or feelings not anticipated in the researcher’s original plan
{Wiersma, 1986; Schwandt, 2001). The interviews afforded the researcher the
opportunity to devote a great deal of time and attention to securing the breadth and depth
of information needed to explore the educational needs of African-American pastors'

wives within Baptist congregations.

The following seven questions used by the researcher served to focus and
organize the interview process for this exploratory study:

1. What have been your experiences as a pastor's wife or working with pastors' wives
(e.g., blessings, challenges, patterns of growth, support, etc.)?

2. What are the most common challenges faced by pastors’ wives today?

3. In your mind, select the individual who is the most effective pastor's wife that you
know. What are some of the characteristics or factors that contribute to her
effectiveness?

4. How can pastors’ wives be assisted in:

A) Increasing their spirituality?
B) Increasing their personal development (intellectually, mentally, physically,
etc.)?

C) Increasing their support to their husband?
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D) Increasing their support to their family?
E) Increasing their support to their church?
F) Increasing their support to their community?
5. If you had two desires in developing or strengthening pastors’ wives, desires that
would help them be the best that they could be, what would those desires be?
6. What advice would you give a new pastor's wife?
7. Thinking of both the blessings and the challenges faced by pastors’ wives...

A) What knowledge, skills, and abilities are critical for their role in ministry?

B) What types of educational opportunities would most benefit pastors’ wives?
Procedures

All interviews were conducted in a Jocation designated or requested by the
participant. Before beginning the interview process, initial contact was established with
each participant via a contact visit or telephone conversation. The purpose of the contact
visit or telephone conversation was to: (a) establish rapport; (b) explain the study's
purpose; (¢) discuss participation, dates, and times for the interviews; and (d) obtain
consent. Following the contact visit or telephone conversation, the interview was
scheduled and conducted (see Appendix A for the Interview Guide for the Contact
Visit/Telephone Conversation).

The purpose of the interview was to gather data relative to the research questions
regarding educational needs of African-American pastors' wives within Baptist
congregations. Each interview was tape-recorded. The interviews recorded were replayed
as often as necessary in order to obtain a complete transcription and an objective analysis.

In addition to the words, the tone of voice, intonation, emphasis, and pauses on the
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recording, the recording also preserved the emotional impact of the responses. Three
professional transcribers were secured for this study to provide the researcher with a
word-for-word transcription of each of the 13 interviews.

Following the interview, selected participants from each planning partner group
had an opportunity to discuss and/or examine the transcription and the researcher's
interpretation of the interview. This technique of member checking (Creswell, 1998) was
employed to verify the accuracy of the data from the interviewees' point of view. Member
checking allowed the participants to review her or his story as represented by the
researcher, judge the accuracy of the report and make any necessary corrections to the
description. This interaction was not taped recorded. Using paper and pencil, the
researcher noted any corrections and/or revisions to preserve the information collected

during this process (see Appendix G for the Member Check Guide).

In using Roger Kaufman's needs assessment framework to explore the educational
needs of African-American pastors’ wives, the participants for this study included three
distinctive groups, or a triangular component that comprised educational planning partner
groups. The educational planning partner groups included: (a) adult learners or those who
would be affected by or be the recipients of any plan or intervention; (b) specialists or
those who have had experience with the concept or field; and (c) educators or those who
could be the educators or implementers of any plan or intervention (Kaufman, 1988;
Pratt, 1994),

All of the participants included in the educational planning partner groups for this

study were African American and affiliated with the Baptist denomination in the United
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States. Additionally, this study targeted and gathered data from an accessiblie population
of African-American participants affiliated with and/or representative of Baptist
congregations within selected areas of Virginia. The areas included Norfolk, Virginia
Beach, Hampton, Gloucester, Surry, Richmond, and Fredericksburg.

The participants for this study known as the learners or those who could be
affected by the needs assessment were the pastors' wives. A convenience sample of five
participants were obtained by soliciting information from the Tri-County Pastors'
Council, Williamsburg, Virginia; area Ministers' Wives and Ministers' Widows
Fellowships throughout Virginia; and the Virginia Baptist Mission, Richmond, Virginia.
Criteria for inclusion in this study encompassed (a) being African-American female, (b)
being the wife of a minister currently pastoring a Baptist congregation within a 150-mile
radius of Williamsburg, Virginia, (c) being a pastor’s wife for at least three years, and (d)
agreeing to participate in the study (see Appendix D for the Demographic Information
Form used for the Pastors” Wives).

The participants for this study known as the specialists included persons who had
been in a leadership role in a ministers’ wives organization. The convenience sample for
this group included four participants. The names of the participants were obtained by
soliciting information from area Ministers 'Wives and Ministers' Widows Fellowships
across Virginia; Tri-County Pastors' Council, and the Virginia Baptist Mission. Criteria
for inclusion in this study encompassed (a) currently working with African-American
pastors’ wives from Baptist congregations, or (b) having been in a leadership role
inclusive of pastors’ wives for at least three years, (¢} agreeing to participate in the study

(see Appendix E for the Demographic Information Form used for the Specialists).
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Finally, the participants for this study known as the educators, were
administrators, implementers, or gatekeepers from selected higher education institutions
or religiously affiliated organizations who offered adult and continuing education, and
had interacted with African-American pastors’ wives. This group included a convenience
sample of four participants. The names of the participants were obtained by soliciting
information from organizations and higher education institutions that were Baptist
affiliated within a 150-mile radius of Williamsburg, Virginia. Consequently, criteria for
inclusion in this study encompassed {2) administrators from a higher education institution
or administrators from a religiously affiliated organization that provided adult and
continuing education, (b) having prior experiences and exposure to African-American
pastors' wives from Baptist congregations, (c¢) agreeing to participate in the study (see
Appendix E for the Demographic Information Form used for the Educators).

Pilot Studs

A pilot study was conducted to test the interview protocols to be used in this
study. The pilot study was utilized to receive corrective feedback by checking
vocabulary, language level, participants' understanding of questions, and participants'
reactions to the interview process (Borg & Gall, 1989). Interviews with three participants
from each educational planning group, a selected leamer, a seiécted specialist, and a

selected educator were conducted during the pilot study.

The resuits from the interviews in this exploratory process were presented in two
components. The first component provided narrative descriptions on each participant.
The second component utilized the constant comparative method fo analyze the
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transcriptions from all 13 interviews, From the coded transcriptions, both within-case
analysis to draw out prominent themes, and cross-case analysis to examine the data in
terms of similarities and differences beﬁwm the three participant groups was performed.
The data, descriptions, and results provided in this study could be used to inform practice
mlativé to: educational programming for pastors’ wives, clergy families, religious higher

education, adult and continuing education, counseling, pastoral care, and WomanistCare.

Ethical Considerations

The three main ethical considerations discussed in this section pertinent to this
exploratory study are informed consent, confidentiality and anonymity, and

consequences.

The informed consent process included articulation to each participant
regarding the overall purpose of the investigation, the main features of the design,
benefits and any possible risks, and procedures of the research project. Informed consent
also included receiving written voluntary consent from the participant to be part of the
project, with the understanding they could withdraw at any time. Informed consent was
obtained from each participant prior to beginning the interview process (see Appendix B
for the Consent Form to Participate in Human Subjects Research).

Confidentiality and anonymity referred to keeping private information
obtained during the interview process, and potentially recognizable to other people, from
being reported. The protection of subjects’ privacy by changing their names and
identifying features was an important issue in the reporting of interviews. However,
participants were informed of the possibility of private information béing reported.

Agreement was obtained for such reporting, however, their names and any other
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identifiable features in the reporting of information were changed (see Appendix C for
the Masked Participant Information Form).

In addressing concern about the consequences of a study, the consequences of
an interview study needed to be addressed with respect o any possible risks to the
participants as well as the expected benefits of participating in the study. In this study,
interviewees alerted the researcher regarding information about their personal life, as
well as their professional life that they did not wish to be reported. The researcher
informed interviewees that should they strongly obiect to the inclusion of sensitive
material after discussing the issue with the researcher, the objectionable material would

not be included in the report.
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The primary purpose of this study was to explore the educational needs of

African-American pastors' wives within Baptist congregations. The educational needs of
African-American pastors’ wives were determined from the voice and perspective of
selected: (1) African-American pastors' wives, (2) persons in thé community who had
been in leadership roles with African-American pastors' wives, and (3) educators from
higher education institutions or religiously affiliated organizations who offered adult and
continuing education, and had interacted with African-American pastors' wives. This
chapter includes the guiding questions that were used during the interview pfoccss,
narrative descriptions for each participant interviewed, and the presentation of the results.

Guiding Questions

The following seven questions used by the researcher served to focus and
organize the interview process for this exploratory study:
1. Tell me your story, experiences, or exposure in being a pastor's wife or in working
with pastors’ wives.
A) What are some of the biessings of being a pastor's wife?
B) What are the most common challenges faced by pasfi@ré’ wives today?
2. In your mind, select the individual who is the most effective pastor's wife that you
know. What are some of the characteristics or factors that contribute to her

effectiveness?
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As a pastor's wife, or in working with pastors' wives today in 2004, what types of

ALM

educational programming would be of benefit the most?

4. As you reflect on your past, or your past experiences in working with pastors' wives,
what types of educational programming would have helped you or others during those
begging moments, days, and vears as a pastor's wife?

5. What knowledge, skills, and abilities are critical for pastors’ wives to have in their
role in ministry?

6. Thinking of the both the blessings and the challenges faced by pastors’ wives, what
‘Eyﬁ)es of educational opportunities would most benefit pastors' wives to...

A) Increase their spirituality?

B} Increase their personal development (intellectually, mentally, physically, etc.)?
C) Increase their support to their husband?

D) Increase their support to their family?

E) Increase their support to the church and community?

7. What is your vision for pastors' wives?

A) If you had two desires in developing or strengthening pastors' wives, desires
that would help ﬂﬁem be the best that they could be, what would those desires
be?

B) What advice would you give a new pastor's wife?

In this section, each participant interviewed in this study is infroduced in a

narrative format. All 13 participants interviewed were affiliated with the Baptist
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denomination in the United States, and affiliated with, representative of, or had
experiences with African-American Baptist congregations in Virginia. Information such
as race, gender, age range, and locality are provided on each participant. For the purposes
of this study, participants were divided into three distinct groups, referred to as
educational planning partner groups (Kaufman, 1972; Pratt, 1994). The three educational

planning partner groups used in this study encompassed: (1) adult learners, (2) specialists,

and (3) educators. Consequently, depending upon the participant grouping, additional
narrative information will also be presented, such as, number of years as a pastor's wife,
number of years in the ministry, number of years at a particular higher education
institution, or number of years in a particular organization. To protect anonymity, and to
conceal the identities of each participant interviewed, all participants, churches, localities,
higher education institutions, and organizations are to referred to by utilizing masked
information or pseudonyms.

Educational Planning Partner Group I: The Adult Learner

The Adult Learner group encompassed the pastor's wife. The pastor's wife as
referred to in this study is the female spouse of a pastor who is currently serving a Baptist
congregation within 150-mile radius of Williamsburg, Virginia. Each of the five
participants in this group has been a pastor's wife for at least three years.

Adult Leamer #1: Dr. Shirley Smith

Dr. Shirley Smith is an African-American female, in the 35-45 year age range.
She has been a pastor's wife for 15 years. Dr. Smith and her husband have two children, a
daughter who is 12 years old, and a son who is five years old. The Smiths reside in

Norfolk, Virginia. The church where Dr. Smith's husband pastors, New Shiloh Baptist
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Church is also located in Norfolk. New Shiloh has an on roll membership (individual
names on the church listing) of 800 persons, and an active membership (individuals who
financially support the church) of 400 persons. At New Shiloh, Dr. Smith attends the
worship services, Church School, and Bible Study. She is active in the Health and
Wellness Ministry, the Women's Ministry, and she is 2 member of the Praise Team,
which is a component of the Music Ministry. Additicnally, Dr. Smith works in Norfolk,
where she is in private practice as a family physician. For the purposes of this study, Dr.
Smith was the pilot study participant representing the adult learner/pastor's wife
component.

Adult Learner #2: Sister Josie Firebird

Sister Josie Firebird 1s an African-American female, in the 65-75 year age range.
She has been married and a pastor's wife for 20 years. The Firebirds reside in Hampton,
Virginia, They have two sons; one son is 37 years old, and the other son is 33 years old.
Both sons have residences separate from their parents. The church where Sister Firebird's
husband pastors, Good News Baptist Church is also located in Hampton. Good News
Baptist has an on roll membership (individual names on the church listing) of 200
persons, and an active membership (individuals who financially support the church) Qf
100 persons. At Good News, Sister Firebird is active in the Deaconess Ministry, the
Missionary Ministry, and she is a member of the Hospitality Ministry. In addition to
attending the worship services, Sister Firebird also attends Church School and Bible

Study. Sister Firebird is retired from the Norfolk Naval Shipyard in Norfolk, Virginia.
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Adult Learner #3: Sister Mollv Burton

Sister Molly Burton is an African-American female, in the 35-45 year age range.
She has been married and a pastor’s wife for 12 years. The Burtons have three sons, one
son is 27, one is 26, and one is 18 years old. The two older sons have separate residences,
and the 18-year-old son resides with the Burtons in Fredericksburg, Virginia. The church
where Sister Burton's husband pastors, Free Stone Baptist Church is also located in
Fredericksburg. Free Stone Baptist bas an on roll membership (individual names on the
church listing) of 500 persons, and an active membership (individuals who financially
support the church) of 200 persons. At Free Stone, Sister Burton attends the worship
services, Church School, and Bible Study. She is active in the following ministries:
Deaconess, Missionary, Board of Christian Education, Youth, Altar Guild, Women's,
New Members, Pastor’s Aid, Ushers, and Music Ministries. In the Music Ministry she
sings in two choirs. Additionally, Sister Burton is a nurse practitioner, and a member of 2
private practice team in Fredericksburg.

Adult Learner #4: Rev. Gloria Washington

Rev. Gloria Washington is an African-American female, in the 45-55 vear age
range. She has becn married and a pastor's wife for five years. The Washingtons do not
have any children at this point in juncture. Rev. Washington, a high schoo! history
teacher works and resides in Gloucester, Virginia with her husband. The church where
her husband pastors, Christ Baptist Church is also located in Gloucester. Christ Baptist
has an on roll membership (individual names on the church listing) of 300 persons, and
an active membership (individuals who financially support the church) of 150 persons. At

Christ Baptist, Rev. Washington is one of the associate ministers and her husband's armor
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bearer. In addition to attending the worship services, she also attends Church School,
Bible Study, and is active with the Youth Ministry - Youth Tutorial and the Youth
Church. For the past five years, Rev. Washington has also been a member of the
Gloucester Clergy Council. The Gloucester Clergy Council is an interdenominaftional

tion that provides outreach ministries for the community, and fellowship and

adult and continuing education courses for area clergy. In the clergy council, Rev.
Washington is a part of the leadership team. Consequently, for the purposes of this study,
Rev. Washington met the criteria and was a part of two of the three Educational Planning
Partner Groups, Group [: Adult Learner, and Group III: Educator. She was in the
Educational Planning Partner Group I: Adult Leamer, because she is a pastor's wife. And
Rev. Washington was also in the Educational Planning Partner Group III: Educator,
because she is a part of the leadership team for a religiously affiliated organization that
offers adult and continuing education, and she has had experiences with African-
Amerﬁcén pastors' wives within Baptist congregations.

Adult Leamner #5: Rev. Dr. Terri Blue

Rev. Dr. Terri Blue is an African-American female, in the 35-45 year age range.
She has been married for 23 years and a pastor's wife for 20 years. The Blues have one
daughter who is 17 years old and lives in their home in Virginia Beach, Virginia. The
church where Rev. Dr. Blue's husband pastors, Hilliop Baptist Church is also located in
Virginia Beach. Hilliop Baptist has an active membership (individuals who financially
support the church) of 300 persons. At Hilltop Baptist, Rev. Dr. Blue is one of the
associate ministers and her husband’s armor bearer. In addition to being a part of the

Preaching Ministry, she attends the worship services, Bible Study, teaches Church
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School, does pre-marital counseling, and prepares candidates for ministerial ordination.
Additionally, Rev. Dr. Blue is an administrator and a professor at The Institute of Eternal
Life (IEL) in Virginia Beach. IEL is a Baptist affiliated religious higher education

ary for eight years, and the program

institution. She has been a professor in the sem
director for the past four years. Consequently, for the purposes of this study, Rev. Dr.
Blue also met the criteria and was a part of two of the three Educational Planning Partner
Groups, Group I: Adult Learner, and Group Ii: Educator. She was in the Educational
Planning Partner Group I: Adult Leamer, because she is a pastor's wife. And Rev. Dr.
Blue was also in the Educational Planning Partner Group III: Educator, because she is an
administrator and educator fora higher education institution that offers adult and
continuing education, and she has had experiences with African-American pastors' wives
within Baptist congregations.

Partner Group I: The Specialist

Educational Planning

The Specialist group encompassed persons who had been in a leadership role ina
Baptist affiliated, African-American ministers’ wives organization for at least three years.
There were four participants interviewed in this group.

Specialist #1;: Dr. Clara King

Dr. Clara King is an African-American female, in the 55-65 year age range. She

has been a member of the Ministers' Wives and Ministers' Widows Alliance (MWMWA)

in Oak Park, Virginia for 12 years. The b VA of Oak Park is a Baptist affiliated
organization that provides outreach ministries in and for the community. This
organization also provides fellowship, encouragement, support, and adult and continuing

education courses for area ministers' wives and ministers’ widows. Dr. Kingisa
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minister's wife and a former pastor's wife. She and her husband have been married for 27

years, and she was a pastor's wife for 10 years at Oak Park Baptist Church, which is the

church that her husband retired as pastor. In the Oak Park MWMWA, Dr. King was a
part of the leadership team for over four years as vice president. Additionally, Dr. King is
also an administrator and a physics professor at Oak Park College, a four-year higher
education institution. Consequently, for the purposes of this study, Dr. K;Tng met the
criteria and was a part of two of the three Educational Planning Partner Groups, Group Ii:
Specialist, and Group III: Educator. She was in the Educational Planning Partner Group
II: Specialist because she has been in a leadership role with aﬁ organization that has had
experiences with African-American pastor's wives. And Dr. King was also in the
Educational Planning Partner Group IIf: Educator, because she is affiliated with a higher
education institution that offers adult and continuing education, and she has had
experiences with African-American pastors' wives within Baptist congregations. For the
purposes of this study, Dr. King was the pilot study participant representing the specialist

component.

Specialist #2: Sister Louise Taylor

Sister Louise Taylor is an African-American female, who is 79 years old. Sister
Taylor will be 80 years old in September, and is a retired nurse from the Medical College
of Virginia in Richmond. She has been a member of the Ministers' Wives and Ministers'

A of

Widows Alliance (MWMWA) in Richmond, Virginia since 1958. The MWMW

Richmond is a Baptist affiliated organization that provides outreach ministries in and for

the community. This organization also provides fellowship, encouragement, support, and

adult and continuing education courses for area ministers’' wives and ministers’ widows.
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Sister Taylor is 2 minister's widow and a former pasfor's wife. She and her husband were
married in 1950, and she was a pastor's wife for 32 years at various churches in

Richmond and vicinity, including Third Baptist Church where her husband retired as

pastor. During the 46 years in M TWA, Sister Taylor has held numerous leadership

positions in the organization including vice president. Consequently, for the purposes of

this study, Sister Taylor met the criteria and was a part of two of the three Educational
Planning Partner Groups, Group II: Specialist, and Group III: Educator. She was in the

Educational Planning Partner Group II: Specialist because she has been in a leadership

role with an organization that has had experiences with African-American pastor's wives.
And Sister Taylor was also in the Educational Planning Partner Group I Educator,
because she has been a part of the leadership team of a religiously affiliated organization
that offers adult and continuing education and she has had experiences with African-
American pastors' wives within Baptist congregations.

Specialist #3: Sister Cynthia Denise Moody

Sister Cynthia Denise Moody is an African-American female, in the 45-55 year

age range. Sister Moody is a retired engineer from the Norfolk Naval Shipyard. She has

been a member of the Ministers' Wives and Ministers' Widows Alliance (MWMWA) in

fWA of Williamsburg is a Baptist

Williamsburg, Virginia for six years. The v

affiliated organization that provides outreach ministries in and for the community. This
organization also provides fellowship, encouragement, support, and adult and continuing
education courses for area ministers' wives and ministers' widows. Sister Moody is a

minister's wife. She and her husband have been married for over 30 vears. In the

Williamsburg MWMWA,, Sister Moody is a part of the leadership team and has been the
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poses of this study,

Spiritual Advisor for the past four years. Consequently, for the pur
Sister Moody met the criteria and was a part of two of the three Educational Planning
Partner Groups, Group II: Specialist, and Group I1I: Educator. She was in the Educational

g Partner Group II: Specialist because she has been in a leadership role with an
organization that has had experiences with African-American pastor's wives. Aﬁd Sister
Moody was also in the Educational Planning Partner Group I1i: Educator, because she

has been a part of the leadership team of a religiously affiliated organization that offers
adult ‘and continuing education and she has had experiences with African-American
pastors’ wives within Baptist congregations.

Specialist #4: Dr. Elnora Lewis

Dr. Elnora Lewis is an African-American female, in the 55-65 year age range. Dr.

Lewis is a retired administrator for the City of Richmond afier 30 years of service. She

has been a member of the Ministers' Wives and Ministers' Widows Alliance (MWMWA)

in Richmond, Virginia for 25 years. The MWMWA of Richmond is a Baptist affiliated
organization that provides outreach ministries in and for the community. This

organization also provides fellowship, encouragement, support, and adult and continuing

education courses for area ministers' wives and ministers’ widows. In the Richmond

WA, Dr. Lewis has been a part of the leadership team, and has been a senior
executive with the Virginia Association of Ministers’ Wives and Ministers' Widows for
the past three years. Dr. Lewis has also been a pastor's wife for the past 27 vears. The
Lewis' have three children, one son is 32, one daughter is 28, and another daughter is 26
years old. The son has a separate residence, and the two daughters reside with the Lewis'

in Richmond. The church where Dr. Lewis' husband pastors, Life in the Word Baptist
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Church is also located in Richmond. Life in the Word has an on roll membership
(individual names on the church listing) of 800 persons, and an active membership
(individuals who financially support the church) of 400 persons. At Life in the Word, Dr.
Lewis attends the worship services, Bible Study, Church School. She is also active in the
following ministries: Deaconess, Women's, Couples, Board of Christian Education, and
the Praise Singers, which is a component of the Music Ministry. Consequently, for the

purposes of this study, Dr. Lewis met the criteria and was a part of all three of the

Educational Planning Partner Groups, Group I: Adult Leamer, Group II: Specialist, and
Group III: Educator. She was in the Educational Planning Partner Group I Adult
Learner, because she is a pastor's wife. She was in Educational Planning Partner Group
II: Specialist because she has been in a leadership role with an organization that has had
experiences with African-American pastor's wives within Baptist congregations. And Dr.
Lewis was also in the Educational Planning Partner Group HI: Educator, because she is é
part of the leadership team for a religiously affiliated organization that offers adult and
continuing education, and she has had experiences with African-American pastors' wives

within Baptist congregations.

Educational Planning Partner Grou

The Educator group encompassed persons who are adminisirators, educators, or a
part of the leadership team from either a higher education institution, or a religiously
affiliated organization that offers adult and continuing education. The participants in this
group had also had experiences with African-American pastors' wives within Baptist
congregations. The four participants interviewed in this group met all of the above cited

criteria.
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Educator #1: Dr. Theodore Davis

Dr. Theodore Davis is an African-American male, in the 65-75 year age range. He
has been in the ministry for 37 years, and is the pastor emeritus of the Richmond Baptist

Church in Richmond, Virginia. He has been a member of the Richmond Clergy Council

for 15 years. The Richmond Clergy Council, is a Baptist affiliated organizati

provides outreach ministries in and for the community, and fellowship, support, and adult
and continuing education courses for both area clergy and the community. In the clergy
council, Dr. Davis has been the president of the organization for the past three years. Asa
minister, a pastor, and an organizational president, Dr. Davis has had experiences with
African-American pastors' wives within Baptist congregations. For the purposes of this
study, Dr. Davis was the pilot study participant representing the educator component.

Educator #2: Rev. Carlton Coffey

Rev. Carlton Coffey is an African-American male, in the 55-65 year age range.
He has been in the ministry for 15 years, and is the pastor of the Surry Baptist Church in
Surry, Virginia. He has been 2 member of the Surry Minister’s Clergy Council for 11
years. The Surry Clergy Council is an interdenominational organization that provides
outreach ministries in and for the community, and fellowship, support, and adult and
continuing education courses for both area clergy and the community. In the clergy
council, Rev. Coffey has been the president of the organization for the past three years.
As a minister, a pastor, and an organizational president, Rev. Coffey has had experiences

with African-American pastors' wives within Baptist congregations.
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Educator #3: Dr. Robert Ashley

Dr. Robert Ashley is an African-American male, in the 35-45 year age range. He
has been in the ministry for 11 years, and is the former pastor of Atlanta Baptist Church
in Atlanta, Georgia. Currently, Dr. Ashley is on the executive team of the Baptist Mission
Board for the Commonwealth of Virginia. He has been on the executive team for the past
two years. The Baptist Mission Board strives to empower churches and leaders for
ministry by providing support, adult and continuing education, and resources to member
churches across the Commonwealth. As a minister, a pastor, and now an executive team
member with the mission board, Dr. Ashley has had experiences with African-American
pastors' wives within Baptist congregations.

Educator #4:; Dr. George Edwards

Dr. George Edwards is an African-European American mak:, in the 65-75 year
age range. He has been in the ministry for 55 years. For the past 50 years, Dr. Edwards
has been the pastor of Norfolk Baptist Church in Norfolk, Virginia. In 1981, Dr. Edwards
founded the Virginia State Seminary, to which he has been the president for the past 23
years. The Virginia State Seminary is an interdenominational higher education institution,
which offers adult and continuing education and degrees in religious studies, theology,
and divinity. As a minister, a pastor, and seminary president, Dr. Edwards has had

experiences with African-American pastors' wives within Baptist congregations.

The presentation of the results is a product of two levels of data reduction. The
examination of the participant's stories from the interview transcriptions was the first

level of data reduction. While the second level of data reduction was accomplished by
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utilizing the constant comparative method to analyze the data (Borg & Gall, 1989).
Addiﬁonaﬂy; both within-case analysis to draw out prominent themes, and cross-case
analysis to examine the data in terms of similarities and differences between the three
planning partner groups were used. The prominent or emergent themes developed
through the thematic reduction of coded statements were then placed in the following five
categories: (1) spiritual, (2) personal, (3) clergy husband, (4) clergy family, and (5)
church and community. The same five categories were then used to analyze the data as
appropriate by researcher for each guiding question.

Guiding Question #1. Tell me your story, experiences, or exposure in being a pastor's

wife or in working with pastors’ wives.

1A, What are some of the blessings of being a pastor's wife?

The categories that emerged as a result of the responses given by the participants
~ within-case and cross-case pertained to: (1) spiritual blessings, (2) blessings pertaining to
clergy husband (3) blessings pertaining to clergy family, and (4) blessings pertaining to
church and community. The cross-case analysis for this question revealed that statements
surrounding spiritual blessings, blessings pertaining to the clergy husband, and blessings
pertaining to the church and community were cited in all three educational planning

artner groups: the aduli learner, the specialist, and the educator. Statements relative to

the clergy family were evident only within-case for the adult learner group.

Examples of statements in response 1o the questibn, “What are some of the
blessings of being a pastor’s wife?” are highlighted for each category. Some of the
spiritual blessings included: being able to study, learn, and apply the Bible to your life;

knowing God’s Word, knowing what is right, and having inner peace; and developing a
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prayer life. Some of the blessings pertaining to the clergy husband included: actively
being a part of a ministry with husband; supporting and sharing experiences with
husband; and having the opportunity to be a source of comfort, and a listening ear for
your husband. Seme of the blessings pertaining to the clergy family included: having the
family constantly immersed in a spiritual life; and having the opportunity to minister to
and mentor your family. Some of the blessings pertaining to the church and community
included: assisting and supporting others; seeing people become new creatures in Christ;
and being compassionate to others and giving freely.

Sister Firebird reflected on a spiritual blessing that she had experienced as she
discussed a health challenge of her husband:

I was just devastated to hear the doctor tell me that my husband had prostate

cancer. The first thing I thought was, "What am I going to do if something

happens to him?" I went to church to inform him of the report that the doctor had
given and I asked him, "What are we going to do?" He paused and then he said,

"We are going to pray.” God brought him through the surgery, and the surgeon

got all of the cancer. A year later he went back for his tests and he was cancer

free. I just thank God for knowing the Word, the power of prayer, and the healing
that He bestowed upon my husband.

From the church and community perspective, Dr. Lewis expressed that the most
positive experience, or the most blessed experience for her as a pastor's wife and in
working with pastors' wives is:

Watching people grow, mature, and develop in such a way that they have a great

witness for the Lord. They leam to find the Lord in a new way and are able to

walk in 2 new way because they become new creatures in Christ.

A visual representation of the categories developed through thematic reduction of

coded statements from the three educational planning partner groups for Guiding

Question #1 (1A) is displayed in the Appendix section, Chart 1.
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Guiding Question #1. Tell me vour story, experiences, of exposure in being a pastor's

wife or in working with pastors' wives.

1B. What have been some of vour most common challenges, or what are the most

common challenses faced by pastors’ wives todav?

The categories that emerged as a result of the responses given by the participants
within-case and cross-case pertained to: (1) spiritual challenges, (2) personal challenges,
(3) challenges pertaining to the clergy husband (4) challenges pertaining to the clergy
family, and (5) challenges pertaining to the church and community. The cross-case
analysis for this question revealed that statements surrounding personal challenges,
challenges pertaining to the clergy husband, challenges pertaining to the clergy family,
and challenges pertaining to the church and community were cited in all three educational
planning partner groups: the adult learner, the specialist, and the educator. Statements
relative to spiritual challenges were evident only within-case for the educator group.

Examples of statements in response to the question, “What are some of the most
common challenges faced by pastors’ wives?” are highlighted for each category. Some of
the spiritual challenges included: Who ministers to the needs of the pastor’s wife? —
essentially, Who pastors the pastor’s wife?; and assuming the call that God has placed on
her life. Some of the personal challenges included: the challenge of being a public figure
and being scrutinized; understanding the role and expectations of being a pastor’s wife;
and loss of identity. Some of the challenges pertaining to the clergy husband included:
husband’s busy schedule; lack of quality time and rest; having to share so much of
husband’s time with other people; and ways to help and support husband deal with the

pressure of ministry. Some of the challenges pertaining to the clergy family included: the
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lack of family time; lack of rest; filling in the gap with the children for the husband; and
lack of anonymity. Some of the challenges pertaining to the church and community
included: criticism of husband and/or ministry; loving and caring for people in the church
and community who don’t always reciprocate; and dealing with the other women.
Paraphrasing the words of Sister Moody, “Does the sister really need some spiritual help
and counseling, or is she just after my husband?”

Dr. Edwards reflected on the challenge of the “other women”™ for many pastors'
wives by saying:

Some of the female members in the church go too far in showing their affection to
the pastor. The pastor’s wife should not have to face the condition in which it
appears as if she is competing with the women of the church for the affection of
her husband. That is a real challenge. Then there is the challenge of women of the
church who may resent the idea that she is the First Lady, and desire that she
would not be in that position. Consequently, they may make remarks or
statements that she could hear to make her feel badly.

Sister Burton said:

The biggest and hardest challenge for me during those beginning days of being a
pastor's wife was dealing with other females. When we got married, he was
already pastoring at Free Stone. Here was the problem -- he didn’t marry someone
from his church, and so I was a female coming in to the church from the outside —
and no one knew me. Well, well, well ...1 don't know why, it’s something about
us females. I could hear them saying, “I been over here all the time, and he didn't
even marry me.” It was a lot to deal with. I wasn't used to people talking about
me, looking at me funny — you name it ... and I knew that [ wasn’t going through
those changes. It took me a while to get where I am now. 1 have finally gotten to
the point where I know that there are some things you just have to pray about. It
was a growing process for me.

A visual representation of the categories developed through thematic reduction of
coded statements from the three educational planning partner groups for Guiding

Question #1 (1B) is displayed in the Appendix section, Chart 2.
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Guiding Question #2. In your mind, select the individual who is the most effective

pastor's wife that vou know. What are some of the characteristics or faciors that

contribute to her effectiveness?

The categories that emerged as a result of the responses given by the parficipants
within-case and cross-case pertained to: (1) spiﬂmai characteristics, (2) personal
characteristics, (3) characteristics pertaining to the clergy husband (4) characteristics
pertaining to the clergy family, and (5) characteristics pertaining to the church and
community. The cross-case analysis for this question revealed that statements
surrounding spiritual characteristics, personal characteristics, characteristics pertaining to
the clergy husband, characteristics pertaining to the clergy family, and characteristics
pertaining to the church and community were cited in all three educational plannjng
partner groups: the adult learner, the specialist, and the educator. Statements relative to
characteristics pertaining to the clergy family were evident only within-case for the adult
learner group.

Examples of statements in response to the question, “In your mind, select the
individual who is the most effective pastor's wife that you know. What are some of the |
characteristics or factors that contribute to her effectiveness?” are highlighted for each
category. Some of the spiritual characteristics included: 2 woman of God; knows the
Bible; has a strong prayer life; and answers her own call. Some of the ,psrsohal
characteristics included: understands the role of a pastor's wife; good listener and mentor;
and demonstrates both strength and humility. Some of the characteristics pertaining to the
clergy husband included: loves husband; supports husband; and secure with her marriage.

Some of the characteristics pertaining to the clergy family included: concerned for her -
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children; and family oriented. Some of the characteristics pertaining to the church and
community included: treats people with respect; responsive to needs of people; and
involved in church and community ministries and activities. Rev. Dr. Blue offered her
comments about the most effective pastor's wife that she knew:

Sister EB ts a pastor’s wife who is exemplary. I say this because she is intimately
and integrally involved with the life of her church, and she demonstrates both
strength and humility. She is an exiremely independent and spiritual lady who
balances her own siripes with those of her husband. She is truly a partner in her
husband's ministry and pastorate.

Wheh I asked Rev. Coffey who was the most effective pastor's wife that he knew,

without hesitation he said:

One who comes to mind right away is Rev. Dr. Blue. She is her hysband's partner
in ministry. He has the pastoral role, but there is definitely teamwork evident in
the partnership. She is a very strong preacher, educator, and mentor for the
women of the church. She is the pastor’s wife, but she is also her own individual

self.

Upon asking the same question to Dr. Ashley, he clasped and folded his hands,

and immediately began to talk about his wife:

My wife is the most effective pastor's wife that I know. She has such 2 humble
spirit. She allows me to grow in my call. But on the flip side; although she is
humble, she cares very much about holding on to her identity of who she is. And
so, as I pastored it was important for me to not speak for her, but to allow her to
speak for herself. It was important for me to not assign her to anything, but to let
her make the decision of what she wanted to be assigned to. She did not have to
be on the front row, she did not have to be set aside in a certain way, she did not
have 1o be called the First Lady -- she just wanted to be who she was. She was
able to do that in such a way that the people didn’t resent her, nor did they feel
that she was trying to step out of the role that they felt she needed to be in. And
she was able to play that balance role -- which I think is very important for a
pastor's wife. ’

A visual representation of the categories developed through thematic reduction of
coded statements from the three educational planning partner groups for Guiding

Question #2 is displayed in the Appendix section, Chart 3.
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Guiding Question #3. As a pasior's wife in 2004, what tvpes of educational programming

would benefit vou the most?

The categories that emerged as a result of the responses given by the participants
within-case and cross-case pertained to: (1) educational programming for spiritual needs,
(2) educational programming for personal needs, (3) educational programming for needs
pertaining to the clergy husband, (4) educational programming for needs pertaining to the
clergy family, and (5) educatienal programming for needs pertaining to the church and
community. The cross-case analysis for this question revealed the following: (1)
statements surrounding educational programming relative to personal, clergy husband,
and church and community needs wére cited in all three educational planning partner
groups: the adult learner, the specialist, and the educator; (2) statements suwrrounding
educational programming relative to the clergy family needs were cited in two
educational planning partner groups: the specialist, and the educator. And statements
relative to programming relative to spiritual needs were evident only within-case for the
educator group.

Examples of statements in response to the question about educational
programming for a pastor's wife in 2004 are highiighted for each category. Responses
sbout educational programming for spiritual needs included: personal devotion; knowing
and applying the Bible; and determining spiritual giftedness. Responses about
educational programming for personal needs included: mentoring and support groups;

time and priority management; and stress management. Responses about educational

programming to meet the needs of a clergy husband included: dynamics, needs, issues,

and resources for clergy couples; and ways to increase support to husband. Responses
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about educational programming to meet the needs of a clergy family included: nurturing

and raising children of clergy; and dynamics, needs, issues, and resources for clergy

families. Finally, responses about educational programming to meet church and

community needs included: current issues for the church and community, ways to assist
| | others; and needs, issues, and ways fo participate in church and community ministries.

In terms of educational programming for a pastor's wife in 2004, Rev. Dr. Blue

replied:

I think there should be more intimate gatherings where pastors’ wives could come
together to be open and honest about struggles and celebrations. Small seminar
gatherings, support groups, certainly network, whether virtual or otherwise, would
be extremely helpful. This would create a place to go with people of like minds
who can be friends and talk about the common journey. Mentoring is definitely
something that I could use and would appreciate.

Dr. Davis suggested that a pastor’ wife in 2004 should take some classes on:

The latest types of issues -- classes on grief, classes about seniors and aging,
classes relative to parenting and raising adolescents, classes on drug intervention,
and classes relating to health issues. She needs to have empathic listening skills,
communication skills, and time management skills. Also, I would say that some
fype of support group for the pastor's wife is needed. But even more important,
some way to awaken the pastor's wife to the need of being a part of a support
group. Just like you need annual visits to your doctor, a pastor's wife needs some
type of group or resources to do checkups on where she is as a pastor's wife, and
how she is functioning as a wife and as a woman. I have heard that every therapist
shouild have a therapist, and I think that every pastor's wife should have someone
who c¢an provide that support for her. She needs someone whom she can consult
with, who can keep her confidence, and at the same time, give her open and
honest feedback on what is going on in her life. There are certainly issues of
concemn for her, and if not a professional, she needs someone who has
demonstrated the capability of wisdom, or one who is capable of being
therapeutic.

A visual representation of the categories developed through thematic reduction of
coded statements from the three educational planning pariner groups for Guiding

Question #3 is displayed in the Appendix section, Chart 4.
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Guiding Question #4. As vou reflect on vour past, what tvoes of educational

nrogramming would have helped vou during those beginning moments, days. and vears

as a pastor's wife?

' The categories that emerged as a result of the responses given by the participants
within-case and cross-case pertained to: (1) educational programming for spiritual needs,

{(2) educational programming for personal needs, (3) educational programming for needs

pertaining to the clergy husband, {4) educational programming for needs perfaining to the
clergy family, and (5) educational programming for needs pertaining to the church and
comumunity. The cross-case analysis for this question revealed the following: (1)
statements surrounding educational programming relative to personal needs were cited in
all three educational planning partner groups: the adult learner, the specialist, and the
educator; (2) statements surrounding educational programming relative to the clergy
family needs, an& the church and community needs were cited in two educational
planning partner groups: the adult learner, and the educator; and (3) statements
surrounding educational programming relative to spiritual needs were cited in two
educational planning partner groups: the spgcialist, and the educator. And statements
relative to educational programming pertaining to needs of the clergy husband were
gvident only within-case for the aduit learner group.

Examples of statements in response to the question about eéucaﬁ@mﬁ
programming for a pastor's wife in the beginning moments, days, and years as & pastor's
wife are highlighted for each category. Responses about educational programming for
spiritual needs included: developing a relationship with Christ; knowing and applving the

Word; and developing a prayer life. Responses about educational programming for
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personal needs included: the life, role, and expectations of a pastor's wife;
communication skills; and time and priority management skills. Responses about
educational programming for the needs of the clergy husband included: marital
relationships; and ways to increase support fo husband. Responses about educational

ring for the needs of the clergy family included: how to nurture and raise

prograrmy
children in a clergy family; and seminars and retreats for clergy families. Responses
about educational programming for the needs of the church and community included:
ways o assist, support, counsel, and mentor others; how to effectively interact with
people; human behavior and personality types; knowing church traditions; and
denominational overviews.
Sister Firebird thought that having a class on public speaking would be helpful to
a new pastor's wife.
I am not a person of a lot of words, but I admire a person that can speak and their
words just flow. I have gotten stronger as far as expressing myself, but that would
have helped me in the beginning years and I would have been much stronger by
Now.
Sister Burton said, "It would have been helpful for me to take some classes during
those beginning years on:
Communication skills and dealing with people. A seminar would have been so
helpful, on saying this is the life of a pastor's wife and you can lock at yourself
and say... "Can I do this?7" before you jump into this thing. I think it makes a
difference... some might say, "I wouldn't marry a preacher,” and "I wouldn't go
through all that stuff". But with God, prayer, help, and information, you find out
that you are made out of the stuff to do it. Knowing that as Paul said in
Philippians, "I can do all things through Christ who strengtheneth me”". And

finally, being a part of a support group. Being a part of a support group is of the
utmost importance.”
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Dr. Ashley suggested that educational programming for a pastor's wife during
those beginning years should at the very least encompass three components or three
dimensions:

First, one of the things that I would prescribe is to broaden the pastors’ wife as the
pastor is being broadened. What I am saying is that when someone is called to the
ministry like a pastor, God gives them a vision and it is important for the pastor's
wife to understand the vision and the mission. By understanding the vision and
the mission, she can participate in that which God is doing, rather than being in
the stands or the audience as an outside participant. So, I think that from an
educational standpoint, there needs to be initial teaching and more teaching
concerning the more tangible aspects of the church; rather than trying to figure
out if the pastors wife can sing, or whether she is a good usher, or if she is a good
person for the women’s missionaries. I'm not saying that those things aren't
important, but if you are talking about the long term success of the pastor and his
ministry, then that pastor's wife needs to be just as equipped, and just as prepared
as the pastor, because when God leads the pastor into unchartered territory, he is
going to need his wife to assist him and share in that unchartered place. Secondly,
teaching and learning needs to be done in the spiritual dimension -- the devotional
piece. Personal devotion in making sure that as a pastor's wife, her needs are
being met. What are those scriptural passages that are just for her? What prayer
time does she need just for herself? What prayers can the husband and wife do
together? What books can they read together? What seminars/retreats can they
attend together? And what mentors in the ministry can they look at for help to
move them forward? Thirdly, an expanded knowledge of the scriptures and how
the scriptures become relevant in a contemporary society is important. Trying to
identify what God has called them to do for such a time as this in their particular
context is critical. Consequently, they need to understand the scriptures as it
relates to the place that God has called them to be on their journey.

A visual representation of the categories developed through thematic reduction of
coded statements from the three educational planning pariner groups for Guiding

Question #4 is displayed in the Appendix section, Chart 5.
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Guiding Question #5. What knowledse. skills. and abilities are critical for pastors wives

1o have in their role in ministrv?

The categories that emerged as a result of the responses given by the participants
within-case and cross-case pertained to: (1) spiritual knowledge, skills, and abilities, (2)
personal knowledge, skills, and abilities, (3) knowledge, skills, and abilities pertaining to
the clergy husband (4) knowledge, skills, and abilities pertaining to the clergy family,
and (5) knowledge, skills, and abilities pertaining to the church and community. The
cross-case analysis for this question revealed that statements surrounding the knowledge,
skills, and abilities relative to areas of spiritual, personal, the clergy husband, the clergy
family, and the church and community were cited in all three educational planning
partner groups: the adult !éamer, the specialist, and the educator.

Examples of statements in response to the question about what knowledge, skills,
and abilities (KSAs) are critical for pastors’ wives to have in their role in ministry are
highlighted for each category. Responses about spiritual KSAs included: need to know
and have a relationship with God; able to apply and minister using the Word; and have
some type of calling on your life. Responses about personal KSAs included: knowledge
of what is expected of a pastor's wife; know yourself -- strengths and weaknesses; and be
a role model. Responses about KSAs pertaining to the clergy husband included: be
supportive; be a partner in ministry; and be a armor bearer -- take care of his needs.
Responses about KSAs pertaining to the clergy family included: be supportive; and
include in ministry. And the responses relative to the KSAs pertaining to the church and
community included: be a servant and service oriented; establish rapport; and understand

the context and issues of the church and community -- connect with giftedness.
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In terms of the KSAs for pastors' wives, Sister Moody said:

Pastors’ wives need to know God's word. They need to know who they are, and
what God given abilities they have. Each one brings something different, it
doesn't mean everyone should sing in the choir. But, they need to know their own
strengths and weaknesses. They have to be strong and set an example, because
you never know who 1s watching you -- and you want your life to be encouraging.
And, they have to be confident and know who they are in Christ.

From the church and community vantage point, Rev. Coffey said that pastors’
WIVES:

Definitely have to have people skills. She needs to have people skills so that she
can move with some ease in the circles of both the congregation and the
community. And certainly, she needs to be aware of what is happening in local
government and the local civic areas. She needs to be well versed in community
affairs.

Here are Rev. Dr. Blue's thoughts on the KSAs critical for pastors' wives to have
in their role in ministry. She said:

It is important for us to know that God has called both of us, and as Geod has
called both of us, both of us serve in a different capacity in terms of living out that
call. The call on our husbands as pastors is different from what God has called us
to do. Part of this call is knowing that the pastor is first of all accountable to God
and when this primary relationship is in place and solid, our needs will be met.
Part of our call is to ensure that we are also listening to God in a way that our
husbands can be committed in terms of his listening to God. This means some
personal sacrifices on our end in terms of time with our spouses. We won’t
always understand where God is leading, and at times things won’t make sense to
us. We have to frust the pastor to be led by God and trust him enough tobe a
partner in God’s ultimate call upon his life. This knowing helps us to be
committed to God. There are skills necessary for us, We’re often called upon for
public speaking. This is a skili that we can cultivate if we are uncomfortable with
it. Feeling comfortable with our interpersonal relationship is very important. 1
think that the ability to create safe and organized space at home is important. The
pastor has a tremendous responsibility outside of the home; our ministry can be to
create a stress free environment for him at home. This means being secure in who
we are and not adding pressure about things he does not have time to do. We can
be family organizers. 1 think to creatively engage people without losing our sense
of balance. We can’t take sides in the church and we can’t participate in clicks in
the church. The ability to negotiate through the various ebbs and flows of
congregational life is a necessary skill. Knowing how to work with people
without being caught up in the issues that people have and without imposing our
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own judgment on them is a necessary skill. The ability to not loose our head in
particularly stressful situations is a necessary skill. To be able to relate to people
at deep levels -- to see people at their core, is a necessary skill. I think that
sometimes we isolate ourselves from the congregation. Some don’t feel loved by
us and comfortable with us and we have to balance this. Part of this is being
comfortable enough to take a risk and vulnerable enough to love and be loved.
We must have the ability to know how fo balance these exiremes in terms of
relationships with others. Part of this balance is knowing when close is close
enough, and knowing when it is okay to talk, while maintaining the integrity with
your husband and what happens at home. This means that sometimes you’re
going to get hurt -- but if you stay away from a relationship because you're going
to get hurt, you can’t be blessed.

A visual representation of the categories developed through thematic reduction of
coded statements from the three educational planning partner groups for Guiding

Question #5 is displayed in the Appendix section, Chart 6.
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Guiding Question #6. Thinking of both the blessings and the challenges faced by pastors'

wives, what tvoes of educational opportunities would most benefit pastors’ wives fo: (3}

increase their spirituality, {b) increase their personal development, (¢} increase their

support fo their husband, (d) increase their support to their family, and () increase their

support to the church and community?

The categories that emerged as a result of the %@sp@nses given by the participants
within-case and cross-case pertained to: (1) ways to increase spirituality, (2) ways to
increase personal development, (3) ways to increase support to the #lergy husband, (4)
ways to increase support to the clergy family, and (5) ways to increase support to the
church and community. The cross-case analysis for this question revealed that statements
surrounding ways to increase: spirituality, personal development, support to clergy
husband, support to clergy family, and support to the church and community were cited
iﬁ all three educational planning partner groups: the adult leamner, the specialist, and the
educator.

Examples of statements in response to the question about what types of education
would most benefit pastors’ wives are highlighted for each category. Responées about
ways to increase spirituality included: knowing and applying the Bible; developing a
prayer life; and involving yourself in things that will bring about spiritual growth.
Responses about ways to increase personal development included: taking a stress

management course; exercising; and joining a support group. Responses about ways to

increase support to the clergy husband included: working with your husband; taking
communication classes; and spending guality time with husband. Responses about ways

to increase support to the clergy family included: being supportive to the clergy family;
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leamning the issues and stressors for the clergy family; and taking parenting courses. And
responses about ways to increase support to the church and community included: |
understanding the needs, desires, and the issues of the church and community; leaming to
be supportive to the church and community; and learning ways to be involved in church
and communify ministries.

Focusing on what would assist a pastor's wife in increasing her support to the
church, Dr. Lewis gave the following comment:

A pastor's wife could increase her support to the church by being involved -~ by
working on committees and organizations in the church. I really believe that a
pastor's wife should be a part of what goes on at the church. I don't believe that
she should be the type of wife that only shows up on Sundays and just sits in the
pew. 1 believe you should be involved because you still have to give an account to
what you have done. And the Lord is not going to come back and ask you what
did Reverend do, He's going to ask you what did you do.

Focusing on what would assist a pastor's wife in increasing her own spirituality,

Rev. Coffey said:

I would strongly suggest that a pastor's wife take advantage of spiritual retreats -~
places like Richmond Hill, where she can get in touch with herself. She should
take a course that would involve her to take a journey within. As she better
understands herself, she is then able to better understand and communicate
effectively with others. Taking those types of spiritual retreats would again, help
her to lock within, see the presence of God, and the image of God within her.

A visual representation of the categories developed through thematic reduction of

xer groups for Guiding

coded statements from the three educational planning parts
Question #6 (A, B, C, D, and E) are displayed in the Appendix section, Charts 7, 8,9, 10,

and 11.
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Guiding Question #7. What is vour vision for pastors’ wives?

7A. If vou had two desires in developing and strengthening pastors’ wives. desires

that would help them be the best that thev could be, what would those desires

be?

7B. What advice would vou give a new pastor's wife?

The categories that emerged as a result of the responses given by the participants
within-case and cross-case pertained to: (1) spiritual vision, desires, and advice; (2)
personal vision, desires, and advice; (3) vision, desires, and advice focusing on clergy
husband; (4) vision, desires, and advice focusing on clergy family; (5) ) vision, desires,
and advice focusing on church and community. The cross-case analysis for this question
revealed that statements surrounding spiritual vision, desires, and advice; personal vision,
desires, and advice; vision, desires, and advice focusing on clergy husband; vision,
desires, and advice focusing on clergy family; and vision, desires, and advice focusing on
church and community were cited in all three educational planning partner groups: the
adult learner, the specialist, and the educator.

Examples of statements in response to the guestion, “What is your vision, desires,
and advice for a pastor's wife?” are highlighted for each category. Some of the responses
surrounding the spiritual component included: seeking God and knowing God; having or
consciously developing the Fruit of the Spirit; and staying in the will of God. Some of the
responses surrounding the personal component included: availing yourself to carefully
chosen and prayerful relationships and friendships; taking it slow, and not burning |
yourself out; and joining a ministers' wives support group, or finding a mentor. Some of

the responses surrounding the clergy husband and clergy family components included:
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being secure in your marriage; asking God to show you how to love and support your

husband and family; and maintaining humility, keeping yourself, husband, and family

grounded with prayer and love. Some of the responses surrounding the church and

community component included: getting to know the people; prayerfully developing a
- personality that is acceptable to the congregation; and using your gifts and talents in

church and community ministries and activities.

. Each participant that was interviewed offered the following comments when
asked, "What advice would you give a new pastor's wife?":

Dr. Smith: Don't get lost in the madness, don't lose yourself, or your
identity. Wear what you want. Wear your hair the way vou
want - knowing that you can be true to yourself. Understand
what you will need for the journey -- it's important. Help your
spouse not to believe the hype - keep him grounded with love.
Stay in your gift, follow your gift, and don't move outside your
gift, and then you can't go wrong. Know that you have gifts
and talents that God gave you for a reason and they can be
used in the congregation. If you are not using them you are
hindering the body of Christ.

Sister Firebird: Be a Christian-hearted person, loving, kind, sweet,
understanding, and unselfish. Treat everybody with love. Keep
a level head, and don't be a gossiper and a complainer.

Sister Burton:  Girl -~ make sure you are ready for this. There are some
benefits and blessings, and then there are some challenges.
Know who you are, be secure with yourself and your marriage.
Know the Lord for yourself, and know the Word for yourself.
Because you can't get by on Grandma's religion, it has to be
your religion, and, it's the only thing that will get you through.
1t takes a special woman to be a pastor's wife. Know how to
pray, and pray for patience -- especially, if you don't have any.

Rev. Washington: Be your husband's wife. Have a heart-fo-heart with your
husband about what he sees as your role as a pastor's wife.
Because if your expectations are not aligned, you will be fall in
the beginning. Avail vourself of carefully chosen friendships,
some might be in ministry, and some might be cutside the
ministry, as just some good faith-filled folk. Because there will
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Rev. Dr. Blue:

Dr. King;

Sister Taylor:

Sister Moody:

be times when you may need fo let your hair down and you
can't be worried about it getfing out, or being misinterpreted.
Be a good role switcher. Know you are indestructible as long
as you are in the will of God. Know God for yourself - you
have got to have that relationship, when everything else falls
apart you have got to have that.

First, know God in a personal and intimate way. You must
inow God first, because it will help you to navigate the
journey you will make with your husband. Secondly, know
and love vour husband. Love is at the core, and the beauty of
your relationship. Your relationship will be a model for so
many in the congregation. The idea that you love the Lord and
your husband must be revealed. Be yourself and be genuine.
You need to be mindful of who you represent. You represent
the community, the church, your home, your husband, and
God.

Support groups are key. If there is more than one minister's
wife in the church, form a support group. There should be
some type of support group among those ministers' wives with
the pastor's wives in the church. Also, please join the ministers'
wives group in your area, it will be help and strengthen you.
And finally, I want to give you the same advice that was given
to me. My former pastor's wife told me that my job as a
pastor's wife was to keep your husband's feet on the ground,
because sometimes he may get too heavenly to face reality. -

Don't be too active, but don't appear to be lazy. It all boils
down to staying in the middle of the road. Don't be too hot,
and don't be too cold -- be lukewarm. You must not be jealous
of your husband. Well... I won't say don't be jealous, but don't
appear to be jealous. Be concerned about your health, your
husband's health, and the children's health. Don't be
overdressed, don't be flashy -- wear an ordinary dress. And
most importantly, read the Bible everyday, familiarize yourself
with the scriptures and the books of the Bible, and pray.

Be at peace. Be able to walk in love; a love so perfect that it
overcomes the ugliness of what you get dealt. Be a wise
servant, but harmless as a dove. Be able to speak a word of
encouragement, even when you don't want to. Think to
yourself, if Jesus was here using me as His ambassador, would
He be pleased? Seek God. Let him show you how to love your
husband as he deals with other people's problems, and doesn't
have time for you. Be understanding enough in love to be
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willing to step back and pray him through. Pray that the love
you have will be given to the people, because they are God's
children that He is asking your husband and you fo watch over.

Dr. Lewis: Shut up, sit down, and be quiet. Get to know the people, pray
and ask the Lord 1o give you direction as to what vou should
do in the church. And don't think that yvou can establish a
buddy buddy system, you've got to get to know all of them
before you develop a little clique. Then people will be saying,
"Oh, she's Sister's Sarah's friend". People will decide where
they want you to go, and how you should act. Sometimes it's
not so bad, just make sure it's how you feel and it's how you
want to be. If they want you to sing in the choir and you feel
led to, go ahead and do that, but if you don't — don't. Learn
about the Lord. Let that always be fundamental for you.
Definitely pray.

Dr. Davis: First and foremost, establish your faith, get your spiritual
needs met, and know that you are a child of God. There might
be certain segments of the congregation that will vie for your
sympathy and loyalty. Somehow, please remain objective and
present yourself to the entire congregation in spite of being
pulled into one of many camps you might find in the church.
Please join some type of support group for pastors’ wives.

Rev. Coffey: Be a leamner. When I say learner, I mean to learn the
congregation because it would be of great benefit to you to
know the different personalities in the church. As a new
pastor's wife, I would caution you not to share any of your real
personal stuff with members of the congregation. Being in
your position, folk have a tendency to want to share what you
have shared with them. Because the pastor's wifeisina
position of leadership, the information you share might not be
kept. They might think, "T've got something so hot that I can't
hold it." That's human, so if you have a particular problem, or
have something so personal that you want to talk about. [
would suggest that you talk fo a counselor or someone ina
professional role, but never with the congregation.

Dr. Ashley: Take it slow, watch, look, and listen, and then speak. Realize
that you are making a current investment for a future result.
Have a willingness to share your husband. Have a willingness
to be an active participant in the journey, and not just going for
the ride, because, if you stay in the back seat too long,
somebody else is going to get in the front seat.
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Dr. Edwards: Be a part of the church. Learn how to work as a helper to both
your husband and the members of the church. Study the word
of God. Study the word of God together, because it gives you
an inner peace fo know God's word.
A visual representation of the categories developed through thematic reduction of

coded statements from the three educational planning partner groups for Guiding

Question #7 (7A and 7B) is displayed in the Appendix section, Chart 12.

Summary

As mentioned above, by proceeding through both a within-case and cross-case
analysis, and moving from coded statements to themes, the constant comparative method
yielded five primary themes: (1) spiritual, (2) personal, (3) clergy husband, (4) clergy
family, and (5) church and community. These five themes consistently emerged
throughout the analysis component. No other significant patterns or themes presented
themselves in the data.

The following chapter will explore the conclusions of this study. It will also
provide discussion in exploring the educational needs of African-American pastors' wives
within Baptist congregations, present implications of the study, and make

recommendations for further study.
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CHAPTERYV

CONCLUSION -

The primary purpose of this study was to explore the educational needs of
African-American pastors’ wives within Baptist congregations. This was accomplished
by obtaining data via the voice and perspective of selected: (1) African-American pastors'
wives, (2) persons in the community who had been in leadership roles with African-
American pastors' wives, and (3) educators from higher education institutions or
religiously affiliated organizations who offered adult and continuing education, and had
interacted with African-American pastors' wives. This chapter will present conclusions,
discussion and implications of the study, and recommendations for future research.

The role, involvement, and characteristics of the pastor's wife still continue to
emerge even in the 21% century. Pastors' wives experience both blessings and challenges
in their role. They experience tremendous blessings in serving God, assisting their
husbands, families, congregations and communities (Patterson, 2002; Coble, 1981;
Nelson, 1977). Pastors’ wives can help in building the Kingdom of God by strengthening
and/or expanding the husband's ministry and pastorate by using her gifts and talents, and
by praying for, encouraging, and sharing the joys and sorrows of others. However, in the
same vein, pastors' wives also experience many challenges in their role. Some of the
challenges are inclusive of the demands and needs of the parishioners and community;

balancing a sense of self with the expectations of others; the challenge of being a public

figure and being scrutinized; the lack of anonymity; lack of rest and quality time as a
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clergy couple and clergy family because of scheduling demands; the other woman as an
outside influence to the marriage; and lack of knowledge and preparation for the role.
Carter (1986) suggested that no other woman in the church is required fo share her
husband with so many other people like the pastor's wife. Pastors’ wives share their
husband's time, energy, é@m@m, thoughts, love, with an entire congregation.

In many cases, the life and role of the African-American pastors’ wife is
extremely demanding and complex because of the role of the black church in America.
The black church in America has been and continues to be an integral institution and a
mainstay of the black community. It serves not only as a spiritual institution, but also as a
social institution deeply connected with and affected by the larger society (Billingsley,
1999; Lincoln, 1999). Because the Baptist denomination is one of the largest Protestant
denominations in America, the impact of the black Baptist church has experienced a
duality in role. This duality encompasses nurturing and developing the spiritual
dimension, as well as addressing and engaging in social issues and concems of the
community such as education, housing, health, jobs, and economic development to name
a few (Fitts, 1985).

In examining the educational needs of African-American pastors' wives within
Baptist congregations with pastors’ wives, specialists and educators in the community,
dominant themes emerged. As mentioned in Chapter IV, proceeding through both a
within-case and cross-case analysis, and moving from coded statements to themes, the
constant comparative method vielded five primary dimensions or themes: (1) spiritual,
(2) personal, (3) clergy husband, (4) clergy family, and (5) church and community. These

five themes consistently emerged throughout the analysis component regardless of the
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question being asked of the participant. Consequently, guiding questions relative to the
blessings, challenges, characteristics, advice, and educational needs of African-American
pastors’ wives within Baptist congregations all vielded and surrounded the five themes

that emerged from the analysis.

A rigteness of Maslow's Hi

Exploring the Kducational Need American Pastors’ Wives

By using Maslow's Hierarchy of Needs to examine the educational needs of
African-American pastors' wives within Baptist congregations, the researcher has
determined a connection between Maslow's framework, the data collected, and the
themes that emerged during the analysis. As mentioned in Chapter II, Maslow's hierarchy
encompasses five levels: (1) physiological or body needs, (2) safety or security needs, (3}
love and belonging or social needs, (4) esteem or ego needs, and (5) self-actualization.

Model 1 depicts Maslow’s framework.

Model 1. Maslow's Hierarchy of Needs

B <oif Actualization
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The major premise of Maslow's work is that the lower needs need to be satisfied before
higher needs can be satisfied. The data collected and analyzed for this study in exploring
the educational needs of pastors’ wives within Baptist congregations correlated to
Maslow's hierarchy and framework.

With the data collected for this study, there were responses and coded statements
from the interviewed participants via both the within-case and cross-case analysis that
correlated with Maslow's first level, physiological needs. This level encompasses the
individual's need for food, water, rest, elimination, sex, or anything that has to do with
the body (Maslow, 1968; Hergenhahn, 1980). Comparative examples of statements for
this level from the analysis included: the challenge of having emotional and physical
stress or burnout; the need for rest; the need for exercise; the need to take care of one's
body. Additionally, other statements that emerged for this level included the need to
know the Bible and biblical principles and the need for prayer and meditation. As
recorded in the Book of Matthew in the New International Version (NIV) of the Bible,
Jesus said in the fourth verse, “Man does not live on bread alone, but on every word that
comes from the mouth of God.” And so from a spiritual perspective and/or for Christians,
knowing how to pray and meditate, and knowing the Bible and biblical principles, are
also essential needs that correlated to Maslow’s first level along with food, water, etc.
Consequently, a pastor’s wife cannot proceed fo the safety or security needs level until the
needs at the physiclogical needs level are met.

With the data collected for this study, there were responses and coded statements
from the interviewed participants via both the within-case and cross-case analysis that

correlated with Maslow's second level, safety or security needs. This level encompasses

78

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



the individual's need for structure, order, security, and predictability. Based on Maslow's
work, safety needs sometimes motivate people to be religious with the comfort or
promise of a safe secure place after we die, and leave this world (Maslow, 1968;
Hergenhahn, 1980). Comparative examples of statements for this level from the analysis
included: the need to have a relationship with God; unpredictability of the pastor's wife
role and expectations; and financial stress and insecurity. Consequently, a pastor's wife
cannot proceed to the love, belonging, or social needs level until the needs at the
physiological and security levels are met.

With the data collected for this study, there were responses and coded statements
from the interviewed participants via both the within-case and cross-case analysis that
correlated with Maslow's third level, love, belonging, or social needs. This level
encompasses the individual's need or desire for affiliation, and to feel loved and accepted
by others (Maslow, 1968; Hergenhahn, 1980). Comparative examples of statements for
this level from the analysis included: the blessing and need to develop loving and caring
relationships with clergy husband, clergy family, church and community; the blessing
and need {o have the support of the members; the blessing and need to have congregants
shbw love and affection; the challenge of remaining accessible to the entire congregation
versus the vying for her attention syndrome; and the challenge of the pastor's wife having
to compete with other women in the church for the affection of her husband.
Consequently, a pastor's wife cannot proceed to the level of esteem or ego needs until the
needs at the physiological, security, and love, belonging, or social levels are met.

With the data collected for this study, there were responses and coded statements

from the interviewed participants via both the within-case and cross-case analysis that
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correlated with Maslow's fourth level, esteem or ego needs. This group of needs requires
both recognition from other people, which results in feelings of prestige, acceptance,
status, and self-esteem, which results in feelings of adequacy, competence, and
confidence (Maslow, 1968; Hergenhahn, 1980). Comparative examples of statemenis for
this level from the analysis included: the blessing of developing relationships with people
who look up to you, and respect you; the challenge of maintaining humility and staying
grounded; the blessing of having others trust you enough to share and seek your counsel;
and ihe challenge of being secure with yourself -- the way you physically look, how
much you weigh, how you dress, or how your hair locks. Dr. Smith gave an account of a
situation at this level of Maslow's hierarchy that she experienced relative to her hair and
challenges with her self-esteem:

This probably happened about two years ago, and involves Sister A, who was a
member of our church. She was one of those people who was like 2 second Mom to
me, saying things like, "How are you doing baby, are you okay?"” One Sunday after
the worship service, she stopped me and told me that she had been diagnosed with
breast cancer. But she didn't know whether she should take the treatments -- she had
mixed feelings about it. She proceeded to tell me that the doctor had told her that it
was stage four, so it was pretty critical that she had to do something. Sister A. told me
that on Sunday, and having that Mom-type of relationship with her, it disturbed my
spirit the whole week. I was no more good -- I was messed up, because I loved this
woman, I held her in high esteem. So I decided to call her and talk with her about the
information the doctor had shared with her. And discuss the reasons for why you
would take chemotherapy, or why you would take radiation treatments. We talked
about why Geod gives us medicine, and types of treatments for certain conditions. So,
we talked, I prayed with her, and then we hung up. _

1 also, at that point, came into contact with another congregate, Sister B who had
been healed of breast cancer -- and I didn't even know if. We were talking ata
Women's Ministry meeting and she told me her story. I immediately thought about
Sister A, and what they could do for each other. So, I went back to Sister A and
talked to her and asked ber if she would mind, talking to the other congregate who
had gone through this. She had to think about it for a couple of weeks -- she was a
very private person. After a week or so she came back to me and said, "Yeah, I'll talk
with Sister B. Sister B was able 1o minister to Sister A.

Sister A went through the chemotherapy and radiation treatments, and in the
process, she started loosing her hair. She had beautiful hair and it had to be cut short.
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One time during her treatments, she stopped me and she said, "I want to thank you for
something”. I said, "What did I do?" You have always have been yourself, and you
had given the testimony about your hair loss - which had just started thinning. But
you still continue to come to church and hold your head up high. Because of your
walk and wiiness, because of the example you have set, I now have the confidence to
come back to choir rehearsal and to come back to the Praise Team. [ am thinking, this

is awesome. I could not have done this by myself, and I thank God for the Christ that
was in me enough to go through that, because I was always down on myself. You
know they want you to look a certain way, to do this and do that, taking in all of those
expectations — and for two years, my hair situation weighed heavy on me every
Sunday.

Consequently, a pastor's wife cannot proceed to self-actualization until the needs at the
physiological, security, love, belonging, social, and esteem and ego levels are met.

With the data collected for this study, there were responses and coded statements
from the interviewed participants via both the within-case and cross-case analysis that
correlated with Maslow's fifth level, self-actualization. This level encompasses the
individual's desire to become more and more of what one is, to become everything that
one is capable of becoming. Comparative examples of statements relative to this level
from the analysis included: examining your gifts and talents to exercise them in the body
of Christ and in the community; connecting individual giftedness within the context,
vision, and mission of the church and community; being supportive, 2 motivator, and an
encourager for others; finding your place in God's will for your life; knowing who you
are in Christ; having an expanded knowledge and application of the Bible; learning and
applying the characteristics of Christ; learning and applying the Fruit of the Spirit in vour
life - love, joy, peace, longsuffering, gentleness, goodness, faith, meekness, and
temperance; making a conscious effort to spend time with the Lord evervday, devotional
time on purpose; assuming the call that God has placed on your life; do things, involve

yourself in things that will bring about continued spiritual and personal growth, attend
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worship services, Bible Studies, Prayer Services, Sunday School classes, spiritual
retreats, conferences, workshops; take courses in Christian Education; seek out those who
can be spiritual mentors; take a spiritual journey within, to get in touch with, and evaluate
yourself, and constantly look within to see the presence of God within you. Individuals at
the self-actualization level may maximize their potential, capacity, and falents; seek

knowledge, peace, self-fulfillment and fulfillment of a mission, call, or vocation; support,

assist, and give to others; and develop a oneness with God (Maslow, 1968; Hergenhahn
1980). Consequently, it is at this level there is a greater focus on both individuation and
integration. While “one’s own intrinsic nature is developing, to be all that they can be
individually and to maximize their individual potential, gifts, and calls; there also exists
integration. Integration or synergy with self and others, and even in many instances, an
unceasing desire and hope to have unity with God, self, and others” (Hergenhahn, 1980,
p. 336).

Having used Maslow's Hierarchy of Needs in this study, the researcher concluded
that the model was an appropriate framework to use as an initial step in exploring the
educational needs of African-American pastors' wives within Baptist congregations.
However, in uysing Maslow’s framework for this study, which was a psychological model,
a new educational model emerged. The new educational model is referred to as the
Henry-Whitehead's Chalice Model: Educational Needs of African-American Pastors’

Wives within Baptist Congregations.

Implications of the Study on Henry-Whitehead's Chalice Model

Henry-Whitehead's Chalicé, Model conceptualized and developed by the

researcher was an additional component and a direct outgrowth of the analysis process
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used in the study. While this model was designed specifically fo identify the educational
needs of African-American pastors’ wives within Baptist congregations, this same
framework could also be used to identify the educational needs of other populations of
pastors’ wives encompassing further racial, denominational, and geographically diversity.

Henry-Whitehead's Chalice Model encompasses the identification of five types of
educational needs for African-American pastors’ wives: Educational Need #1 is to
increase spiritual development, Educational Need #2 is to increase personal development,
Educational Need #3 is to increase support to clergy husband, Educational Need #4 is to
increase support to clergy children, and Educational Need #5 is to increase support to
church and community. Henry-Whitehead’s educational model is both hierarchical and
reiterative in design. While the intent of the model is upward movement, proceeding from
one educational need to the next; based on the need or challenges, a pastor’s wife could
go back and forth, and up and down between the five educational needs, and address
multiple educational needs simultaneously. The sequence and the order of priority of the
educational needs were developed based on: 1) the voices and perspectives of the
participants, 2) the literature review, and 3) the researcher’s interpretation of scriptures
and biblical principles.

The voices and perspectives of the participants who were interviewed provided
the first indicator in framing the sequence and priority order of the educational needs
cited in Henry-Whitehead’s Model. Without exception, all of the participants indicated
that it is critical for pastors’ wives to first know Christ for themselves, know the Bible,
and have a prayer life; Educational Need #1, Increase Spiritual Development. Again

without exception, all of the respondents indicated that after developing one’s spiritual
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life, pastors” wives need to know themselves, their strengths and their challenges, and
role and expectations for being a pastor’s wife; Educational Need #2, Increase Personal
Development. Of the 13 respondents, 12 of the participants interviewed cited Educational
Need #3, Increase Support to Clergy Husband as being the next in sequence following
increasing personal development. Only one respondent cited Educational Need #4,
Increase Support to Clergy Children as being the next in sequence after increasing
personal development. Of the 13 respondents, 12 of the participants interviewed cited
Educational Need #4, Increase Support to Clergy Children as being the next in sequence
following increasing support to clergy husband. Only one respondent cited Educational
Need #3, Increase Support to Clergy Husband as being the next in sequence after
increasing support to clergy children. Finally, Educational Need #5, Increase Support to
Church and Community was cited by respondents as being the last educational need in
sequence. The voices and perspectives of the respondents interviewed helped in framing
the sequence of the educational needs with not only their responses to the guiding
questions, but also with their responses to a ranking question. In the demographic
information obtained from the participants, each participant was asked to rank six
suggestions that they would give to a new pastor’s wife, with one having the highest
priority or being the highesﬁ ranked suggestion. The overall ranking based on majority
responses encompassed the following: 1) Deepen your personal commitment to Christ,
become spiritually and emotionally mature; 2) Be your own self... ; 3) Your responsibility
is to be a good wife...; 4) Your responsibility is to be a good mother; 5) Deepen your
commitment to the Church, and have a genuine interest and love for the people; and 6)

Become adequately trained and educated for your work as a pastor’s wife... (see
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Appendix D, question #15 and Appendix E, question #7). Again, the responses relative to

the ranking question were consistent with, echoed, and substantiated the participant

responses generated via the guiding questions. As with the guiding questions, only one

respondent ranked the suggestion, “Your responsibility is to be a good mother”, higher

than “Your responsibility is to be a good wife, face and communicate challenges with

your husband”. With one having the highest priority or being the highest ranked

suggestion, Figure 3 depicts how the respondents overall ranked the suggestions to a new

pastor’s wife.

Figme 3. Ranked Suggestions to a New Pastor’s Wife

wife, or seek out information and training on your role as a pastor’s wife

Suggestions to New Pastor’s Wife Ranked | Nomber of
Respondents
e Your responsibility is (o be a good wife, face and communicate 3 12
challenges with your husband
@ Be your own best self — don’t worry about the expeciations of others 2 i3
e Deepen your commitment to the Church, and have & genuine interest 5 13
and love for the people
e Your responsibility is to be & good mother 4 12
e Degpen your personal commitment to Christ, become spiritually and i 13
emotionaily mature
e Become adequately trained and educated for your work as a pastor’s 6 i3

Secondly, the Review of Literature cited in Chapter II provided support to the

sequence of the educational needs found in Henry-Whitehead’s framework. A major

point highlighted by Patterson (2002, p. 179) in her chapter entitled Blessed to Be a
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Blessing, is that “pastors’ wives should first seek to have a genuine relationship with God,
seck to walk daily with the Lord, and seek to know, apply, and hunger for His Word”.
Additionally Obleton and Ligon (1986) concurred that pastors’ wives must be internally
fortified and strengthened, spiritually, mentally, and physically, which are major
components of both Educational Need #1, Increase Spiritual Development and
Educational Need #2, Increase Personal Development. After increasing spiritual and
personal development, supporting and assisting a pastor’s wife husband and children
should be the next priority (Patterson, 2002). In terms of Educational Need #3, Increase
Support to Clergy Husband and Educational Need #4, Increase Support to Clergy
Children; a pastor’s wife can pray for, encourage, share joys and sorrows, protect her
husband’s time and energy, and strengthen ér expand the husband's ministry by her gifts,
talents, and expertise. In many cases, a pastor's wife has the opportunity to rear her
children in a home where Christ is the head, where there is a commitment to apply God's
Word to their lives, all for the common purpose of serving Christ and building the
Kingdom of God (Patterson, 2002; Coble, 1981; Nelson, 1977; Hunt, 1990). Only then,
according to Patterson (2002) and Dobson (1995) should pastors’ wives serve with their
gifts as God leads them in outside activities or ministries offering loving concern and
service to the church and community, Educational Need #5, Eﬁcr@aée Support to Church
and Community.

Thirdly, the researcher’s interpretation of biblical principles also provided support
to the sequence of the educational needs found in Henry-Whitehead’s framework.

Throughout the Bible, there are scriptures that contain guidelines relative to God’s
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sequence of priorities. Based on the respondent data from this study, The Woman’s Study

Bible (p. 1587) outlines the following prioritics in sequential order:

Seguence Priovity Scriptures Associaled
i Your personal Matthew 6:33
relationship to “But seek first the kingdom of God, and His
Jesus Christ righteousness, and all these things shall be
added to you.”
2 Your commitment o Genesis 2:24
home and family “Therefore a man shall leave his father and
{spouse, children, mother and be joined to his wife, and they
family) shall become one flesh.”
Ephesians 5:22
“Wives, submit yourselves unto your own
husbands, as unto the Lord.”
Ephesians 5:25
Husbands, love your wives,
just as Christ also loved the church and gave
' Himself for her.”
Psalm 127:3
“Behold, children are a heritage from the
Lord, The fruit of the
womb is a reward.”
3 Your service to God Colossians 3:17
through ministriesin | “And whatever you do in word or deed, do all
the church and in the name of the Lord Jesus, giving thanks to
involvement in the God the Father through Him.”
commmnity.

As a result of the voices and perspectives of the participants, the literature

review, and the researcher’s interpretation of scriptures and biblical principles,

Educational Need #1: Increase Spiritual Development has the highest priority. However,

there is a spiritual component resident in each of the four other educational needs:

Increase Personal Development, Increase Support to Clergy Husband, Increase Support to
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Clergy Children, and Increase Support to Church and Community. The following
respondent data provided some of the focusing objectives for each of the educational
needs found in the model:

¢ FEducational Need #1: Increase Spiritual Development — Included in this need
is learning biblical principles; developing the Fruit of the Spirit—Iove, joy,
peace, longsuffering, gentleness, goodness, faith, meekness, and temperance;
developing prayer life; developing spiritual wellness; and knowing resources,
mentors, and support groups to assist with spiritual development.

e Educational Need #2: Increase Personal Development — This need
encompasses learning how to apply biblical principles to one’s life;
determining God’s will for one’s life; knowing, developing, nurturing, and
caring for self and one’s giftedness; developing self-esteem, emotional and
physical wellness; developing effective communication skills; knowing one’s
personality type; learning time management strategies; knowing the role,
expectations, effective characteristics, modeling behaviors, and issues for a
pastor’s wife; and knowing resources, mentors, and support groups for
pastors’ wives.

e Educational Need #3: Increase Support to Clergy Husband — Included in this
need is learning how to apply biblical principles to one’s marriage; developing
prayer life as a clergy couple; knowing how to nurture and care for a clergy
husband; knowing spouse’s personality type; knowing characteristics of an
effective clergy marriage; developing effective communication skills for
clergy couples; knowing current issues relative to clergy marriages; learning
strategies relative to spending quality time with spouse; and knowing
resources, mentors, and support groups for clergy couples.

¢ Educational Need #4: Increase Support to Clergy Children — This need
encompasses learning how to apply biblical principles to parenting;
developing prayer life as a clergy family; knowing how to nurture and care for
clergy children; knowing children’s personality type; knowing characteristics
of an effective clergy family; developing effective communication skills for
parenting; knowing current issues relative to clergy children and clergy
families; learning strategies relative to spending quality time with clergy
children; and knowing resources, mentors, and support groups for clergy
children and families.

e Educational Need #5: Increase Support to Church and Community — This
need is inclusive of leamning how to use biblical principles to minister to
others; using prayer to minister to others; participating in ministry
opportunities and activities associated with the church and community;
learning strategies relative to group dynamics and overall personality types;
developing communication skills with diverse populations; knowing
characteristics of effective churches and communities; knowing historical
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information of the black Baptist church; knowing historical and general
information about other denominations; knowing current issues relative to the
African-Amernican church and community; being aware of caring and basic
counseling strategies; and knowing resources and mentors to assist in
increasing support to African-American churches and communities.

An object referred to as a chalice provides the visual representation for Henry-
Whitehead’s model. A chalice as defined in The American Heritage Dictionary of the
English Language {1975, pp. 222, 451) is “a cup or goblet for the consecrated wine of the

- Eucharist, the Christian sacrament commemorating Christ's Last Supper. Eucharist is also
referred to as communion or the koinonia, the fellowship, where the consecrated elements
of bread and wine are used symbolizing the suffering, the death, and the resurrection of

Christ ”. Model 2 depicts Henry-Whitehead’s framework.

Meodel 2. Henry-Whitehead’s Chalice Model: Educational Needs of African-American Pastors” Wives
within Baptist Congregations ‘

“My cup runneth over”

Educational Need #5: Increase Support to Church and Community

Educational Need #4: Increase Support to Clergy Children

Educational Need #2; Increase Personal Development

Educational Need #1: Increase Spiritual Development

“Fill my cup, Lord, I it it up, Lord”

Henry-Whitehead’s Chalice Model has both similarities and differences to
Maslow’s &am@W@ﬁ{, There are similarities between the models in terms of the

hierarchical and reiterative design, there are five levels or types of needs in each model,
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there is an order of priority in each model, and the coded statements and responses from
the participant data analyzed correlated to both models. Another interesting similarity is
that neither researcher, Maslow or Henry-Whitehead began their research with the intent
on conceptualizing a model. According to Maslow in Hergenhahn’s work (1980, p. 331):
My investigations on self-actualization were not planned. They started out as the
effort of a young intellectual to try to understand two of his teachers whom he
loved, adored, and admired, and who were very, very wonderful people. I could
not be content simply to adore, but sought to understand why these two people
were so different from the run-of-the-mill people in the world. These two people
were Ruth Benedict and Max Wertheimer. They were my teachers after [ came
with a Ph.D. from the west to New York City, and they were most remarkable
human beings. I made descriptions and notes on Max Wertheimer, and [ made
notes on Ruth Benedict. When I tried to understand them, think about them, and
write about them in my journal and my notes, I realized in one wonderful moment
that their two patterns could be generalized, I was talking about a kind of person,
not about two noncomparable individuals. There was wonderful excitement in
that. I tried to see whether this pattern could be found elsewhere, and 1 did find it
elsewhere, in one person after another.
Henry-Whitehead’s research regarding the exploration of the educational needs of
African-American pastors’ wives within Baptist congregations was framed around the
utilization of Maslow’s Hierarchy of Needs. Without exception, she was able to analyze
participant responses both within-case and cross-case, and correlate each coded response
from the guided questions used in the interview process to Maslow’s model. However, as
Maﬂow said, “in one wonderful moment”, Henry-Whitchead realized that the five
emerged themes: spiritual development, personal development, support to clergy
husband, support to clergy children, and support to church and community could
conceptually be framed together fo construct a new model. The researcher observed that

the same participant responses, both within-case and cross-case could be correlated to -

this new idea, this new model, response after response, over and over again.
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Henry-Whitehead’s model also had some differences from Maslow’s framework.
A major difference is that Maslow’s Hierarchy of Needs is a psychological model used to
investigate self-actualization aﬁmﬂg individuals, whereas, Henry-Whitehead’s framework
is an educational model to investigate educational need among pastors” wives. While the
two models are both hierarchical and reiterative in design, the order of priority is vastly
different. While Maslow’s highest priority, self-actualization is the fifth and top level,
Henry-Whitehead’s highest priority, spiritual development is the first and bottom level.

Model 3 depicts both Maslow’s model and Henry-Whitehead’s model.

Model 3. Maslow’s Hierarchy of Needs and Henry-Whitehead’s Chalice Model

Maslow’s Hierarchy of Needs | Henry-Whitehead’s Chalice Model
{A Psychological Model) o {An Educational Model

Self Actualization
Educational Need #5: Increase Support to Church & Community

Ego Needs

Educational Need #4: Increase Support to Clergy Children

Sociaf Needs | \  Educational Necd #3: Increase Support to Clergy Husband

Security Needs i Educational Need #2: Increase Personal Development

Body Needs 'j / ucationzl Need #1: Increase Spiritual Development

While the coded responses from the data analysis correlated to both models, the
placement of the data resided in different levels because the perspectives of the models
are different, one being psychological, and the other being educational. Here are some
examples: increasing emotional wellness and self-esteem was a need coded in Maslow’s
Self-Esteem/Ego level, however, that same need was coded in Heﬁry—Whitehead’s

Increase Personal Development level. Being tolerant and loving to others was a response
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coded in Maslow’s Love and Belonging/Social level, while that same response was coded
in Henry-Whitehead’s Increase Spiritual Development level. Knowing biblical principles
and developing a prayer life were educational needs coded primarily in Maslow’s
Physiological/Body Needs level, however, based on the statements from respondents, this
same need was coded in all of the five levels in Henry-Whitehead’s model. The overall
intent of Henry-Whitehead’s educational model is o be used as a transformational
resource in positively and spiritually affecting the individual life and ministry of an
African-American pastor's wife within a Baptist congregation in helping to build the
kingdom of God.

Recommendations for Further Research

To further this research, the researcher has three immediate plans at the forefront:
1) continue to share the data and outcomes from this research with ministers’ wives and
ministers throughout the Commonwealth of Virginia; 2) utilize the analyzed data and the
focusing objectives developed by the respondents to begin the ﬁnsﬁuctional systematic
design (ISD) process in developing appropriate courses and curricula for African-
American pastors’ wives within Baptist congregations; and 3) expand this study by
hosting a forum of pastors’ wives that is more inclusive racially, denominationally, and
geographically.

As an outgrowth of this study, the following listing encompasses some thoughts
and questions relative to recommendations for further research:
1. Explore the educational needs of African-American pastors’ wives within Baptist

congregations using a quantitative design.
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2. What are the counseling, pastoral care, and WomanistCare implications for African-
American pastors’ wives within Baptist congregations?

3. Explore the educational needs of pastors’ wives from an international perspective
(e.g., Africa, South America, England, etc.).

4. What are the educational needs of pastors’ husbands?

5. What are the educational needs of clergy children?

6. What types of partnerships and educational programming for pastors’ wives could be
developed and offered as adult and continuing education via two-year and four-year
higher education institutions?

7. What types of educational programming for pastors’ wives could be offered via

religious higher education institutions (RHEIs)?

In conclusion, the overall intent of this study which was to explore the educational

needs of African-American pastors’ wives within Baptist congregations yielded some
* important and critical data. It is the researcher’s hope, desire, and prayer that the

information derived in this study may be used in such a way that the lives of African-
American pastors’ wives within Baptist congregations may be awakened, shaped,
rectified, and healed as they continue to strive in building the Kingdom of God. To
paraphrase Groome (1991), prayerfully, the outcomes, impending work, and future
research to be initiated from this study can heal pastors’ wives in their brokenness from
the hurts and challenges of life; sustain them to live faithfully through life’s struggles;
support them in times of need; offer guidance in times of confusion and decision making;
reconcile them with God, themselves, and others; assure them of God’s never-ending

mercy, nurture, and companionship on their spiritual journey; realizing that the scriptural
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passage recorded in the Book of Philippians is so true: “I press toward the mark for the
prize of the high calling of God in Christ Jesus... knowing that I can do all things through

Christ who strengtheneth me”.
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Appendix A: Interview Guide fer Contact Visit or Telephone Conversation

Introduction: "Hello, . My name is Jocelyn Henry-Whitehead. 1 am
a doctoral student at The College of William and Mary. Your name was given to me by
as someone who may be available to participate in my doctoral
research about the educational needs of African-American pastors’ wives.

"1 would like to ask you a few questions.”

e (uestions for potential learners (pastors’ wives):

> “"What is your racial/ethnic background?"
*Is your husband currently pastoring a church congregation?”
"What is the denomination of your husband's church?"
"Where is your husband's church located?”
“How many years have you been a pastor's wife?"

VVYVY

e Questions for potential specialists:

"Are you currently working with pastors’ wives?"

"What is the racial/ethnic background of the pastors' wives with whom
you work?"

"What is the denomination of the pastors’ wives with whom you work?"
"What is your role in working with pastors’ wives?"

"How many years have you been working with pastors’ wives?"

A4

VVY

e Questions for potential educators/implementers:
> "Does your institution/organization offer adult and continuing education
courses?"
» "What is the denomination of your institution/organization?"”
» "What is your role/position at the institution/organization?”
-» "Have you had experiences and/or exposure to African-American pastors'
wives from Baptist congregations?

If participants answer all of the designated questions cited above within the selection
parameters, I will say:

“Thank you so very much for taking a few minutes to speak to me about your
background. Would you be willing to schedule a time o meef with me to discuss
more fully the educational needs of African-American pastors' wives?"

If the response is "yes', I will state:

"Thank you for agreeing to meet with me. What date, time, and location would be
best for you?”

If participants provide responses to any of the designated questions cited above
outside the selection parameters, I will thank the participants and explain that they
do not meet selection criteria for the study and terminate the visit or telephone
conversation.
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Appendix B: Consent Form te Participate in Human Subjects Research

CONSENT T@ PA 'ﬂ@ A’E’E

L , agree to participate in the research titled
"A Study Exploring the Educational Needs of African-American Pastors’ Wives Within
Baptist Congregations.”

1 understand that the method of investigation and inierviews, carry little risk to my
personal health and safety. The identified risks are possible physical discomfort at sitting
during an extended interview and possible emotional discomfort or anxiety at disclosing
experiences, thoughts, and feelings which are personal or private in nature. I understand
that I will receive no compensation for my participation nor any expenses incurred as a
result of this study.

I understand that 1 may discontinue my participation in this study. at any time by

. directly notifying the researcher. I understand that no negative consequences will result
from my discontinuation.

T understand that the data collection will be accomplished through interviews. The
purpose of the interview is to gather data relative to the research questions regarding
educational needs of African-American pastors' wives. This interview will be tape-
recorded. A professional transcriber will provide the researcher with a word-for-word
transcription of the interview. [ will have an opportunity to examine the interpretation of
my interview as represented by the researcher, judge the accuracy of the report and make
any necessary corrections to the description.

I understand that the study will use aggregate data from all participants in its
conclusions. I understand that all names, places, churches, and people will be known only
to the researcher, and possibly the researcher's dissertation chairperson, Dr. David Leslie.
1 understand that data specific to a given situation may be used for illustrative purposes. I
understand that this data will be stripped of identifying information or otherwise masked
1o protect my identity.

I understand that the conclusions of this study: a) will primarily be used in the
researcher's doctoral dissertation, b} may be made available by the researcher to religious
higher education institutions and denominational affiliated organizations, which offer
adult and continuing education, and ¢} may be developed by the researcher into
subsequent presentations and/or publications. If T should have any questions regarding
this project, I may contact either the researcher, Jocelyn Henry-Whitehead, (804)932-
3214, blessedpeople@aol.com, and/or the researcher’s dissertation chairperson, Dr. David
Leslie, School of Education, The Coliege of William & Mary, (757)221-2349,
dwlesi@wm.edu.

{Research Pariicipant} {Researcher)

This project was found to comply with appropriate ethical standards and was exempted from the
need for formal review by The College of William & Mary Protection of Human Subjects
Committee (Phone: 757-221-3901) on November 19, 2003 and expires on November 19, 2004.
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The College of Williarn & Mary * Williamsburg, Virginia' Demographic Information {Pastors’ Wives)

Appendix D: Demographic Information Form (Pastors’ Wives)

The following questions will serve to provide demographic information on the
participants for this research project: '

A Study Exploring the Educational Needs of
African-American Pastors’ Wives Within
Baptist Congregations

1. What is your age range?
Under 25 years of age
25-35 years

35-45 years

45-55 years

55-65 years

65-75 years

75 years or older

o e o

2. Number of years married to husband/pastor

3. How long have you been a pastor's wife? / How long were you a pastor's wife?
a. Less than 5 years
b. 5-9years
c. 10-20years
d. 20 years or more

4. At what point in your husband’s preparation for the ministry were you married?
a. After his seminary training
b. He was in college or seminary
¢. He was in another vocation
d. Other

5. Number and ages of children

6. Number and ages of children at home

7. Type of housing (“residence”) as a pastor's wife
a. Furnished parsonage
b. Unfurnished parsonage
¢. Own home — housing allowance
d. Other

8. Location of residence
a. Next door to church
b. Less than ¥z mile (not next door)
c. Y% to 10 miles away
d. More than 10 miles away
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The College of William & Mary © Williamsburg, Virginia Demographic Information (Pastors” Wives)

9. Location of husband's pastorate/church

10. Church’s membership during husband's pastorate (on roll and active)

a. 1inder 99
b. 100 -299
¢c. 300-499

d. 500 or more

11. In relation to your husband’s ministry and pastorate, how would you describe your
degree of involvement?
a. Very involved, as a teamworler sharing in his ministry
b. Very involved, but in a background, supportive way
¢. Involved, but no more than if he were in another vocation
d. Not involved
e. Areas of involvement

12. Pastor's wife’s employment
a. Works in the home
b. Part-time, outside the home
¢. Full-time, outside the home

13. What was the highest year of school that you completed?
High school graduate/GED

Technical/vocational school

College courses, but not college graduate

College graduate

Graduate school, postgraduate work

o oo o

14. Before marriage, what was vour, and your parents’, general level of church
participation?

Both regular participants — self and parents

Self regular participant, but parents were non-participants

Self non-participant, but parents were regular participants

Self and parents were non-participants

Other

o po o

15. Rank suggestions you would give to a new pastor's wife
____ Your responsibility is to be a good wife, face and communicate challenges
with your husband

____ Be your own best self — don’t worry about the expectations of others

____ Deepen your commitment to the Church, and have a genuine interest and love
for the people

___ Your responsibility is to be a good mother

___ Deepen your personal commitment to Christ, become spiritually and.
emotionally mature

____ Become adequately trained and educated for your work as a pastor's wife, or
seck out information and training on your role as a pastor's wife

2
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The College of William & Mary © Williamsburg, Virginia Demographic Information (Pastors’ Wives)

16. Please list scriptures, hymns, songs, etc., which have been a source of strength for
you.

17. Do you think that pastors’ wives should be formally trained for their role and
responsibilities? (Yes/No)
Why?
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Appendix E: Demographic Information Form (Specialists and Educators)

|

The following questions will serve to provide demographic information on the
participants for this research project:

A Study Exploring the Educational Needs of
African-American Pastors’ Wives Within
Baptist Congregations

1. What 1s your age range?

Under 25 years of age
25-35 years

35-45 years

45-55 years

55-65 years

65-75 years

75 years or older

o e o

2. Racial/Ethnic Background

3. Number of years in the ministry (if applicable)

4. Name/Location of organization

5. Number of years with organization

6. Purpose/Mission of Organization

"Does your organization offer adult and continuing education courses?”

“What is the denomination of your organization?”

"What is your role/position with the organization?"”

"How many years have you been in that capacity?”

"How many vears have you been a member of the organization?”

"Have you had experiences and/or exposure to African-American pastors'
wives from Baptist congregations?

VVVVVY
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7. Rank suggestions vou would give to a new pastor's wife

___ Your responsibility is to be a good wife, face and communicate challenges
with your husband

____ Be your own best self — don’t worry about the expectations of others

___ Deepen your commitment to the Church, and have 2 genuine interest and love
for the people

___ Your responsibility is to be a good mother

_ Deepen your personal commitment to Christ, become spiritually and
emotionally mature

____ Become adequately trained and educated for your work as a pastor's wife, or
seek out information and fraining on your role as a pastor's wife

8. Do you think that pastors' wives should be formally trained for their role and
responsibilities? (Yes/No)
Why?

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



Appendix F: Guiding Questions

Review Consent to Participate in Human Subjects Research Form and Participate

Signature

1. What have been your experiences as a pastor's wife or working with pastors’ wives
(e.g., blessings, challenges, patterns of growth, support, etc.)?

2. What are the most common challenges faced by pastors’ wives today?

3. Inyour mind, select the individual who is the most effective pastor's wife that you
know. What are some of the characteristics or factors that contribute to her
eﬁectivencss?

4. How can pastors' wives be assisted in:

A) Increasing their spirituality?

B) Increasing their personal development (intellectuaily, mentally, physically,
etc.)?

C) Increasing their support to their husband?

D) Increasing their support to their family?

E) Increasing their support to their church?

F) Increasing their support to their community?

5. If you had two desires in developing or strengthening pastors’ wives, desires that
would help them be the best that they could be, what would those desires be?

6. What advice would you give a new pastor's wife?

7. Thinking of both the blessings and the chaﬂeﬁges faced by pastors’ wives...

A) What knowledge, skills, and abilities are critical for their role i ministry?

B) What types of educational opportunities would most benefit pastors' wives?
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Appendix G: Member Check Guide

1. Isthere anything in the transcription of your interview that you would like to change,

clarify, comment, or expand upon?

2. Isthere anything else you would like to tell me about being a pastor's wife or working

with pastors’ wives?
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Chart 1
Respomses from
Educational Planning Pariner Group It
The Adult Learner (N=5)

The fomale spovse of 8 pastos cuprenily serving
a Baptist jon. This participant has beesnt
a pastor’s wifs for st least 3 yesrs and fs

African American, ’

Splyitual
¥ Being constantly immersed in a spiritual life (§)
v Studying the Word (8)
v Developing a prayer life {5)

Clersy Hushand

¥ Having the opportunity to be a sotrce of comfort, and a
listening ear for your husband (3)

¥ Having the opportumity to minister to and mentor your
hugband (3)

¥ Being a part of the ministry that has captired your
frusband (1)

v Having the family constantly immetsed in a spititual life (4)
v Having the opportunity to minister to and mentor your

¥ Assisting and supporting othets (8)

¥ Knowing that you have something to offer in tertus of
caring for other people (8)

v Developing relationships (5)
¥ Having the support of the members (5)
¥ Being a part of a loving, caring, family-oriented setting (5)

v Having others trust you enough to shave, seek your counsel,
and be your friend (4)
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1A. What are some of the blessings of being a paster’s wife?

Responses from
Educational Planning Partner Group Ik
The Specialist (N=4)

§ A person in the cominunity who has boen
h} p@ in 4 Ieadership role with Aftican- American
=, @Q pastors® wives within Baptist congregations

for at least 3 years.

Spiritual
v Being able to study, learn, and apply the Bible to your life (4)
v' Having the opportunity to grow spiritually (4)

Clersy Husband
v Supporting and sharing experiences with husband (4)

v Developing and nurturing closeness with husband in studying
the Bible together (2)

v Seeing husband being effective in the lives of others (1)
Church and Community
¥ Seeing people becotne new creatures in Christ {1)

¥ Watching people grow, mature, and develop in such a way
that they have a great witness for the Lord, they learn to find
the Lord in a new way and are able to walk in a new way (1)

¥ Developing relationships with people who love, care, look
up to you, and respect you {1)

Guiding Question #1. Tell me your story, experlences, or exposure in being or workdng with pastors’® wives.

Responses from
Educational Planning Partmer Group Ii:
The Educator (Ne=q)

An sdriad atlor gatekesper from either a
higher jon institution, or a religioust
affifisted osganization that offers adult and
confinning education. This participant has had
prior  expsriences  with  AfidesneAmericun
pastons’ wives within Baptist congregations.

v Knowing God’s Word, knowing what is right, and
having inner peace (4}

Clers d

v Actively being a part of a ministry with husband (4)
Church and Commupity

¥ Being compassionate to others and giving freely (3)

v Having others show love and affection (8}
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Chart 2
Responses from
Edueational Planning Partver Group I
The Adult Learner (N=5)
The female spouss of a pastor currently serving
a Baptist congregation. This pasticipant has besn
a pastor’s wife for st least 3 years and is
African American,
Personal

¥ The lack of personal time (4)

¢ Discovering ways to be involved in the ministry and still be

yourself (4)

¥ The lack of knowledge and preparation regarding the role and

expectations of a pastor’s wife (3)

v The challenge of being scrutinized, being a public figure,

constantly on guard (2)
v The loss of identity (2)
« The lack of personal friends to confide in (2)

v Knowing how to dress, what to wear -- constraints based on

tradition, culiure, and context {2}

v 'The role transition from having a pastor’s wife to being a

pastor’s wife (1)
Clergy Hushand and Clevey Family

v" How to help and support your spouse deal with the pressure

of ministry (8)
¥ 'The lack of family time (4)

¥ The challenge of being a public figure, lack of anonymity (2)

Church and Community
¥ Criticism of husband and/or ministey (8)

v Deuling with other women -~ Do they really need help
spiritually or are they after my husband? (3)

¥ Members trying to use the pastor’s wife influence to get to

husband/pastor (2)
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Responses from
Educationa] Planning Partner Group II:
The Speciaiist (N=4)

§ A petson in the community who has been
% .& n a feadetuhip role with African~Ametican

. pastors’ wives within Baptist congregationy
ﬁ ﬁ% for at Jeast Seyears. ) e
Personal
v Self-esteem (2)
¥ Busy schedule -- constantly on the go (1)
v Balancing sense of self with the expectations of others (1)
v

v
4

4

Clergy Hushand and Clersy Fap

Being scrutinized by others -- appearance, words, actions (1)
iy
Busy schedule (2)

The lack of family time, lack of rest, inadequate vacation
time {2)

Financial stress, a little bit of money - pay does not equal the
numbers of hours worked and being constantly on call (1)

Chureh and Community

v

v

Dealing with the dynamics of people in relationships,
dealing with gossip, criticism of husband’s leadership (3)
Loving and caring for people when they don’t always
reciprocate. Being able to forgive people who do not
appreciate what husband gives to the congregation ,
having a congregation to recognize and totally respect the
man of God (3}

Fulfilling what God wants you to do in spite of the
reaction of others, not speaking out when you don’t agree (3)

The outside influences. The pastor is the main figure in
the church and there are a lot of things trying to influence
him, in particuler, other women - trying to get his
attention because he is the main star, and they feel itis a
challenge to get his attention, and go after the pastor (3)
Other women in your husband’s face -~ they do not
acknowledge you (1)

Not letting the congregstion push you into ministry areas
or demand time that you are not only unwilling to give,
but unable to give (1)
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Guiding Question #1, Tell me your story, experiences, or exposure in being or working with pasters’ whves.
1R, What have been some of your most common challenges, or what are the most common challenges faced by pastors’ wives today?

Responses from
Educationa! Planuing Partner Group I
The Educater (N=4)

A admini atd/or gatekesper from efther 2
higher -education institution, or & religiousty
affitiated orpanization that offers adult and
continuing education. This participant has had
pdor  experiences  with  Afidcane American
pastors’ wives within Baptist congregsations.

Spiritual
¥ Getting her spiritval needs met - Who is her pastor?,
‘Who mindsters to her?, Who counsels her? (3)
v Developing ber spiritual gifis and assuming the call
that God has placed on her life (3)
Personal
v Understanding her role and expectations of being the
pastor’s wife (4)
v Being scrutinized, the syes of the congregation are
constantly upon her, being a role model (3)
¥ Lost of identity, assuming her own identity, the need
for liberation so that she can feel free to be all that
she can be regardless of or versus tradition, culture,
context, former pastor’s wife (2)
v Lesrning how to dress neatly and in good taste, what
to wear (2

v Emotional and physical stress, burnout {3)

¥ Having to share so much of her husband’s time with
other people, dealing with the long hours, being on-
call (3)

¥ Having a sucgessful husband/pastor, preacher,
teacher, counselor, administrator at church, and
yet having an unsuccessful husband/father at
home responding to the needs of her and the family (2)

¥ When there are children, how does she fill the gap for
her husband (2)

v Being ashamed or embasrassed because of husband's

words, actions, deeds, ete. (1)

3

¥ Trying to remain objective and present herself to the
etitire congregation versus being pulled in one or
many camps - “the vying for her attention syndrome”
&

¥ Other women, some of the female members of the
chureh go too far in showing their affection to the
pastor, the pastor’s wife has to compete with women
of the church for the affection of her husband (1)
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Chart 3

Responses from
Educational Planning Partner Group 1
The Adult Learner (N=5)

The female spouss of a pastor curently serving
2 Daptist gation. This participant bas been
& pastor’s wife for of Jeast 3 years and is

African American.

Spiritual
¥ A woman of God, spirit-filled, knows the Bible (5)
¥ Has a strong prayer life (5)
v Answers her own oall (1)

Perse

¥ You feel cotafortable around her, warm, friendly, easy to
get along with (@)

v Good listener, good communicator, knows what to say (4)

v Intelligent, well educated (4)

¥ Secure with herself, her own individual, independent (3)
¥ Demonstrates both strength and humility, meek (2)

v Bright, vibrant, energetic, dynamo {2}

v Graciousness (2)

¥ Kind hearted (2)

¥ Patient (1)

¥ Soft spoken (1)

¥ Looks and dresses well, professional (1)

¥ Secure with her marriage (4)
¥ Supports husband (4)

¥ Family oriented (4)

¥ Concemed for her children {4)

v Intimately and integrally invelved with the life of the
church, husband’s pastorate and ministry {§)
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Responses from
Educationa) Planning Partner Group II:
The Specialist (N=4)

é A person In the community who has been
@ '8 | in aleadership role with Afiloan- American

.ﬁ’ @ pastors’ wives within Baptist congregations
@ for at feast 3 years.

Spiritusi
¥ A woman of God, spirit-filled, knows the Bible (4)
¥" Has a strong prayer life (4)
v Answers her own call (2)

Personal

¥ You fesl comfortable around her, warm, friendly, can make
you laugh, easy to get along with (8)

v Memor (3)

¥ Good listener (3)

¢ Secure with herself, her own individual, independent {3)

v' Thinks out of the box, visionary {2)

v Demonstrates strength {2)

v Kind hearted (2)

v Well spoken (1)

v Intelligent, well educated (1)

¥ Looks and dresses well (1)
Clersy Husbhand

v Secure with marriage, loves and supports husband (3)
Church and Community

v Involved in church and community ministries and activities (4)

v Treats people with respect (4)
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Guiding Question #2. In your mind, select the individual who s the most effective paster’s wife that you kaow. What are some of the characteristics
or Sactors that contribute to her effectiveness?

Responses from
Educational Planning Partner Group Ik
The Educator (N=4)

An administeator and/or gatekeepet from either 2
higher education institution, or a religiously
affiliated organization that offess adult and
continuing sducation. This participant has had
pror  ewperiences with  Afriesn- American
pasioss’ wives within Baptist congregations.

Spiritual
¥ A woman of God, spirit-filled, knows the Bible (4)

Personal

v You fesl comfortable around her, warm, friendly, easy to
get along with (4)

v Secure with herself, her own individual, independent (3)
v Understands and knows the role of a pastor’s wife (3)

v Communicates needs, desires, aspirations (1)

v Intelligent, well educated (ﬁ)

v Becurs with marriage, loves and supports husband (4)
¥ Allows husband to grow in his call (4)
v' Communicates effectively with husband (2)

¥ Involved in church and community ministries, partner
in ministry (4}

v Loves people (4)

¥" Responsive to needs of people (4)

¥ Mentor (4)

¥ Keeps appropriate situations, matters confidential -« you
don’t hear it again (1)
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Chart 4
Responses from
Educational Plenning Partner Group It
The Adult Learner (N=5)

The fomale spouse of 8 paster cusvently serving
a Baptist This participant has beon
a pastor’s wife for st feast 3 yoars and is
Afican Amerioan.

Persgnal
¥ Mentoring, support group (5)

¥ How to effectively interact with people, dealing with
diffienit people (8)

¥ Time and priotity management, finding balance (4)
¥ Commumication skills (2)

¥ Ways to increase support to husband (5)

Church snd Co H
¥ How to lead under a leader (1)

¥ How to be a independent follower (1)

W o R D D Cm WD UE TR DD R DD W En TR U R W VR O . U O G O G WD Wnh W

Guiding Question #3. As a paster’s wife today in 2004, what types of educational programming would benefit ym the most?

1 1,

study options, workshops,

Please Note: Educationst ing conld be inclasive of, but lmited 10 courses, somb

conferencss, suppuit groups, practi and g tok

hips tatlored spccmﬂy to meet the e&ucaﬁ‘«;ﬂm sseds of pastors’ wives,

Responses from
Educational Planning Partner Group II:
The Specialist (N=4)

A perzon In the community who bas besn
ﬁ}@ﬁ in a teadership role with Afiican-Ametican

ﬁ &‘? pastors® wives within Baptist congregations
@ for at least 3 years.

Personal Needs
v Mentoring— definitely! (4)

v Suppert groups, support networks -~ intimate gatherings
where pastors’ wives could come together to be open and
honest about struggles as well as celebrations, having a
place to go with people of like minds who can be friends
and talk about the common joumey (4)

¥ Dealing with emotional and physical stress (1)

Clersy Husband
v Ways to increase support to husband (1)

Clergy Family
v Nurtaring and raising children of clergy (1)

Church and Commmunity
¥ Cusrent issues for the church and community (1)

v Balancing involvement in the church (1)

Responses from
Educational Planning Partner Group I
The Educator (N==4)

An adwinistrator and/or gatekesper from either 2
hlgher education istinntlon, or & religiously
affitisted orpanizasion that offers adult and
i ducation, This pasiici hay had
priot  expericoces  with  Aftican-Amerioan
pastors® wives within Baptist congregations.

iritual
¥ Personal devotion {4)

v Knowing and applying the Bible to the relevancy
of our contemporary society (4)

v Determining and understanding spiritual giftedness (3)

Bezsonal

¥ Mentoring (4)

v Suppott groups (4)

v Communication skills (4)

v Time and priority management (1)

¥ Ways to increase support and sncourage husband (1)

¥ Dynamics, needs, issues, and resources for clergy couples
m

v Dynamics, needs, issues, and resources for clergy familics

o

ureh snd Communt
v Christian Education (1)

v Needs, issues, and ways to participate in church and
community ministries (1)

¥ Ways to assist, support, counsel, and mentor others (1)

wm wmm Es wHm  wED D G SR G wm R U VIR v TR R v R WO G vhnn WD CRE U D Vi YR R D
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Chart 5

&s&iaiixag Question #4. As you reflect on your past, what types of educational programming would have helped you during thoese
beginning moments, days, and years as a pastor s wife?

Responses from
Educational Planning Pariver Group I
The Adult Learner (N=5)

The femele spouse of 8 pastor currently serving
2 Baptist gation, This participant has been

& pastor’s wife for at least 3 years and iy
African American.

Pexsonal
v Mentoring, support group -- where do you go for help (8)
v The life, role, expectations of a pastor’s wife (5)
v Communication skills, public speaking (5)
¥ Time and priority management, finding balance (4)

v Ways to increase support to husband (5)
v Marital relationships, male/female relationships (1)

v How to nurture and raise children in a clergy family (1)

Church and Corgmounity
¥ Ways to assist, support, counsel, and mentor others (8}

v How to effectively interact with peopls, dealing with
diffienlt people (8)

¥ Knowing church traditions, linurgical seasons, eultures,
gontexts, etc. {1}

v Human behavior and personality types (1)

¥ Denominational and historical overviews (1}
v Learning styles and instructional strategies (1)
¢ Leadership styles and strategies (1)

Please Note: Educational prog

ing could be fnchisi of,bmlmumdmcoumes, inears,

22 1, . & &

conferences, support groups, practicums, and Iationships tailored sp

istly mnwtheedummalmeds of pastors’ wives.

ety options, workehops,

i
i
I
I
I
i
i
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i
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i
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I
i
I
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Responses from
Edueational Planning Partner Group I
The Speciatist (N=4)

§ A person in the commutity who has been
ﬁ% '8 | in a leadorship rofe with Afvican- Ametican

ﬁ % pastors’ wives within Baptist congregations
@ for at least 3 yeats.

Spiritual
¥" Developing a relationship with Christ {(4)
v' Knowing and applying the Word (4)
¥ Developing a prayer life (4)

Personal
¥  The life, role, expectations of a pastor’s wife {4)
v Mentoring (4)
v Support group {(4)

Responses from
Educational Planuing Paviner Group Ik
The Educater (N=4d)

An admindsteator mdfor ga&ckemper from mﬂxer 2
Mgm & 3 of a religh
aﬂihmd organizamm that oﬁ”em aduft and
This particigant has had
prior  eupetiences  with  Afidcan-Ametican
paytors’ wives within Baptist congregations.

Spiritual
v Personal devotion (4)

v Knowing and applying the Bible - expanded knowledge
of the scriptures (4)

m  wEm N R O TR VD R UED s

v The life, tole, expectations of a pastor’s wife (4)
¥ Mentoring (4)

v Support group (4)

¥ Communication skills (4)

v Time and priority management (1)

v Needs, issues, and resources for pastors’ wives {1}

ergy Hush }
¢ Serninars and retreats for clergy couples and clergy
families (1)

En  wEEn R WD WD U UEE  EE WD

v Ways to assist, support, and mentor others (1}

o
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Chart 6
Responses from
Edueationa! Planning Partner Group It
The Adult Leamer (¥=5)

The feinale spouse of 3 pastor cwrently serving
2 Baptist This pasticipaut has bsen
a pagtor's wife for gt Jeast 3 yenrs and is

Aftican Amerionn,

Solritual
¥ Know who you ate in Christ {8)

v Knowledge and application of the Bible (§)
¥ Have some type of calling on your life (1)

Personal
¥ Have or develop good self-esteem (8) .

¥ Be a people person (§)

v Be understanding (5)

¥ Be humble (5)

¥ Be a good communicator {5)

¥ Know how to love, show and receive it 2)

¥ Be open and real without exposing everything about
yourself (2}
¥ Leam to be yoursslf, be swe of yourself, know yourself,

and know where you are, because if vou don’t it is haed to
minister to, support, and help others (2)

sshand

v Be supportive to husband, pariner in ministry, atmor
bearer (§)

y Family

¥ Be supportive to family (4)

nd Coms

¥ Be a servant and service oriented person (8)

v Be supportive to church and community (8)

v Be a team player, establish rapport (8)

v Knowledge of counseling techniques and strategies (4)

@ o R wEn TR UMD UMD VAR UER  WOR  EED  RE OrD  CEE D WD O v O A U QDG CED  WE WO v U VIR D

Responses from
Educational Planning Partner Group II
The Specialist (N=4)

& A person in the community who has been
E% & | in s leadesship role with Afican-American

ﬁ &'f“ pastors® wives within Baptist congregations
@ for at least 3 years,

Spiritgal
¥ Need to know and have a relationship with God (4)
¥ Able to apply and minister using the Word (4)
¥ Know yourself and gifts in Christ (2)

ersonst

¥ Knowledgeable of what is expected of a pastor’s wife (4}
¥ Bea people person (4}

v Know yourself, strengths and weaknesses (3)

¥ Have self-conirol (13

v Be a role model (1)

Clergy Hushand
¥ Be supportive to husband, partner in ministry {4)

Clergy Family
¥" Be supportive to family, include in ministry (4)

Church and Conemumnit

¥ Be supportive to church and community (4)

v" Be a servant and service oriented person {3)

wmn IR UUE AR TR W T T UL T WD EAR e um  m WD R T
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Guiding Question #5. What knowledge, skills, and abilitles are critical for pasters’ wives to have in thelr role in mainistry?

Responses from
Educational Planning Partner Group Iz
The Educater (i=4)

An administrator and/or gateheeper Som elther 2
Higher education institution, or 2 refigiously
affilisted orgamizadon that offers aduli and
it fucation. This ipant has had
prior  onperiences with  African- American
pastors’ wives within Bapiist congregations,

¥ Need to know and have & relationship with God (4)
¥ Able to apply and minister using the Word (4)

Personal
¥ Knowledgeable of what is expected of a pastor’s wifb (4}
v Be a people person (4)
¥ Knowledgeable, educated (3)

Cley

¥ Be suppottive to husband, partner in ministry (4)

¥ Be supportive to fanly (3)

¥ Be supportive to church and community (4)
v" Be a servant and service oriented person (3)

v Aware of and well versed in community affairs and
governmental issues (2}

v Understand the context, vision, and mission of
the church -~ connect with giftedness (1)

¥ Undegstand the context and issues of the
community - connect with giftedness (1)

v Know, understand, and see the big ploture - internal and
external influences, national and intemational influences
How does this relate to and impact the church,
comtunity, and ministry? (1)
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Chart 7
Responses from
Educntional Planning Pariner Group I
The Adult Learner (N=5)

The fomale spoune of a pastor cusrently serving
a Baptist congregation. This partivipaut has been
a paster’s wife for st least 3 years and is

African Ametican,

Spiritual
v Being able to know the Word for yourself, and being able
to apply the Word to daily life (5}

v Develop a personal relationship with God, know the
Lord for yourself ()

v Develop a prayer life (5)

¥ Make a conscious effort to spend time with the Lord
everyday, devotional time on purpose (8)

v Leam and apply the Fruit of the Spirit in your life -
love, joy, peace, longsuffering, gentleness, goodness, faith,
meekness, and temperance (8)

v Atiend and participating in church services (8)

¥ Atiend and participating in Bible Study sessions (8)
v Attend an& participate in Church School sessions (8)
v Take course(s) in Christian Educakion &)

= v WED D TR mh GRE R VI D T T i E  UaE v EER RET U I O mmD R En T R TR R Em

Responses from
Educational Platning Partner Group Ii:
The Specialist (N=4)

A person in the community who has been
m}éf in a Jeaderahip role with African- Ametican

y .&'ﬁ“ pastors® wives within Baptist congregations
{'} for at least 3 years,

Spiritus]

¥ Being able to know the Word for yourself, and being able
to apply the Word to daily life (4)

¥ Develop a personal relationship with God (4)
v Develop prayer life {4)
¥ Seek and find God’s will for your life (4)

¥ Learn and apply the Fruit of the Spirit in your life ~ love, joy,
peace, longsuffering, gentieness, goodness, faith, meekness,

and temperance (£)
¥ Learn the Books of the Bible (1)
¥ Leam and apply the characteristics of Christ (1)
v Realize that God is the head of your life (1)
¥" Become more spiritual (1)
¥ Seek out those who can be spiritual mentors (1)
¥ Find your place in God’s will for your life (1)
v Discover your (spiritual) gifts and talents (1)

m wam CER O A U TR I Ueh wam DI v T G T URE UhR  EEE U R R R O O W mn Wem W UOn R

Responses froms
Educational Planning Parmer Group I
The Educator (N=4)

An adraind and/or gatokesper from olther 2
higher education imstitution, or a roligiously
affiliated organization that offors adult and
sontinuing education. Thiz participant hes bad
prior  enperionces  with  African-Asetican
pastors’ wives within Baptist congregations.

=

Soirimal
v Being able to know the Word for yourself, and being able
0 apply the Word to daily life (¢}

¥ Develop & personal relationship with God (4)
¥ Develop prayer life (4)
¥ Seek Cod’s will for your life (4)

¥ Learn and apply the Fruit of the Spirit in your life - love,
joy, peace, longsuffering, gentleness, gooduess, faith,
meekness, and temperance (4}

¥ Do thingg, involve yourself in things that will bring
about spiritual growth, read and study appropriate
literature, attend worship services, Bible Studies, Prayer
Services, Suniday School olasses, spiritual retreats,
conferences, workshops, ete. (4)

¥ Establish your faith in God, know that you are a
child of God (1)

v Take a spiritnal joumey within, to get in touch with
and evaluate yourself spiritually, look within to see the
presence of God within you (1)
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Chart 8 Categes
Responses from
Fducational Planning Partuer Group It
The Adult Learney (N=5)
The fomale spouse of & pastor currenily serving
a Baptist gation, This participant has besn
a pastor’s wife for gt least 3 years and is
African Ametican,
Personal

v Seek God’s will for your life (8)

¥ Sesk out mentors or a support group, be aware of the issues
relating to clergy wives (8)

¥ Exercise - it makes o difference when you are physically
fit and healthy, control the weight -- people do waich yon
(£Y

v Be aware of physical appearance -~ hair, attire, etc. (4)

v Know who you are, know who you are in God, know your
strengthe and weaknesses, know your personality type -«
introvert, extrovert, ete. (4)

¥ Set your own goals (long-term and shost-term), know
where you want to go and how you want to get there --
always have something to work toward (1)

¥ Know the stressors in your life (1)
v Take mental health bresks and retreats (1)
¥ Beek counseling if or when you need it (1}

ming Partner Groups (N=13)  (# = Freguengy of Qecnrrence)

Guiding Question #68. Thinking of both the blessings and the challenges faced by pastors® wives, what types of sducational opportunities

would most benefit pastors’ wives to Increase their personal development (Intellectuaily, mentally, physieaily, ete.)?
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Responses from
Educationsl Planning Partner Group Il
The Speclalist (N=4)

& A petson i the community who has been
% '8 | in 2 leadership role with African- American

ﬁ @ pastors’ wives within Baptist congregations
@ fot at least 3 years.

Personal

v Seek God’s will for your life (4)

¥ Make yourself available to attend classes, study groups,
workshops, retreats, support groups, self-help sessions,
exercise groups, ete. (4)

¥ Be a continual leamer, a lifelong learner, take advantage of
educational experiences that will enlarge you as a human
being. Be a learner like other congregational members.
Model for others what it means to be a learner (1)

v Exercige and take care of your body. It is very easy to not
care for ourselves physically, particularly in church where
people like to feed you. Be kind to people but don’t eat
everything they. give you - take care of youtself, your
husband, and your family (1)

¥ You need to be physically straight - get physicals, watch
what you eat, avoid the spirit of gluttony, cholesterol
problems, diabetes, etc. (1)

+ Be concerned about your health, your husband’s health,
and the children’s health (1)

¥ Understand stewardship of the body, soul, and mind.
Surround yourself with positive, supportive people -- don’t
let people feed negatively to you (1)

¥ Be aware of physical appearance -- hair, attire, ete. -~ don’t
be too overdressed or flashy (1)

¥ Take classes in building and nurturing your self-esteemn,

know who you are, know your personality type - do
Myers Briggs (1)

v" Attend workshops, retreats, conferences to be become a
well-rounded person - find another interest so you are not

just bound enly to church work and “churchy- type” activities (1)
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Responses from
Educational Planning Partner Group Ll
The Educator (¥=4)

Ast adenind anior griokeeper from either a
higher educstion institution, or a religioualy
affiliatod organization that offers adult und
continving education, This participant hus had
piior  experiences  with  Afritan-American
pastors’ wives within Baptist congregations.

Personal
v Seek God’s will for your life (4)

¥ Join & ministers” wives support group - awaken yourself
to the needs and issues of, and the resonrces availabls {o
ministers’ wives (3)

¥ Take time to rest, relax, rejuvenate yourself -- take time
for yourself (3)

¥ Bxercise and take eare of your body. Be aware of what
you eat, health, ete, (3}

v Be aware of physical appearancs -~ hair, attire, eto. (2)
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Chart 9
Responses from
Educational Planning Pastuer Group [
The Adult Lensmer (N=5)

The femsle spouse of a pastor cuprently serving
2 Bapiist This participant has been
2 pastor’s wife for at lenst 3 yems and is

African Ametican,

¥ Do whatever you can as a Godly wife to support and take
care of your husband, and his needs (5)

¥ Try to shelter your husband from some of the stressors of
ministering and pastoring (8)

¥ Assist your husband in taking care of himself (5)

¥ Assist your husband with adsninistrative tasks if needed
calendar, appointments, calls, visitations, etc. (3)

v Have the gift of discemment — know when to be guiet, and
know when to say stuff, because you can really mess up (2)

v Have a listening ear, know when to listen (2)

v Be suppertive, a motivator, and an encourager to your
husband versus judgmental and eritical, be aware of the
issues relating to elergy husbands (2)

¥ Be able to overlook the small things, look for and see the
big picture (1)

¥ Your husband should be your hero at least 99.9% of the
tite, be one of his biggest fans (1)

v When possible and appropriate, attend services,
visitations, workshops, conferences, ete., with your
husband (1)

v Try to (very politely) defer telephone calls that might
interrupt his personal time, meditative time, or rest (1)

e R N R R R R R R T

Responses from
Educsational Planning Partner Group It
The Specizlist (N=4)

A perwon in the comraunity who has baen
&ip" in a leadership role with African-Amterican
ﬁ @% pastors” wives within Baptiot congregations

for ut least 3 years.

Clergy Hushand

¥ Do whatever you can as a Godly wife to support and take
care of your husband, and his needs (4)

¥ Spend quality time with your husband (3)
¥ Spend time with your husband discussing the Bible (3)

v Develop a life with each other, do leisurely things together,

just the two of you - not church related, purposefully set
aside a night to date and court your husband (2)

¥ Have a listening ear, but a slow tongue (1)
¥ Be concerned about your husband’s health (1)

to thefr hushand?
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Guiding Question #6C. Thinking of both the blessings and the challenges faved by pasmn’ wives, what types of educational opportunities
wounld mest beneflt pastors’ wives to incresse thelr support

Responses from
Educational Planning Partner Group 1

The Educator (Ned)
Av, administ amﬂur, keepor fom eithor a
higher eduosti jon, o a seligionsty
aiﬁliated mgaumﬁm that offers adult and
Thiy ¢ has had

price  experionces  with rAﬂ's;m-American
pastors’ wives within Baptist congregations,

¥ Do whatever you can as & Godly wife to support and take
sare of your hushand, and his needs {4)

v Stay close to your husband, attend services and functions
with him, stay together - spiritually, mentally, and
physically, experience some of the things he is
experiencing (4)

¢ Show interest in your husband, and his work/ministry (4)

v Work with your husband (4)

¥ Comrmunieate with your husband, be honest and truthful
about situations - communivation is key (4)

¥ Make the home pleasant for your husbaod, a safe haven
)

¥ A man needs a woman, she should be to him as a wife
in every way, respectful, thoughtful, loving, affectionate,
eto. (1)

¥ Be proactive, keep your husband grounded -~ don’t et
him ego trip or get the big head (1)

¥ Do not discuss your hmsband’s personal matters with
chwrch members - they have no business knowing those
things that a wife should know, do not discuss your
romantie life - that is a personal thing (1}
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Chart 10

Respomnses from
Educational Planning Partwer Group It
The Adult Learmer (N=5)

\  The female spouse of 2 pastor currensly serving
2 Baptist slon. This participaet has boen
a pastor’s wifo for ot fost 3 years and is
Aftican American,

¥ Do whatever you can a3 a Godly mother to support and
take care of your children, family, and their needs (4)

¢ Children and family are very importsnt. After God and
your husband, your children and family should come next
@

v Let them know that you are there for them, immediate and
extended family as well {4)

¥ Be accessible, be a listening eat, be understanding, and take
time with them, be aware of issues relating to clergy
farnilies {4)

v Be supportive, & motivator, and an encourager to your
children and family (4)

v Try to shelter your children fror some of the stressors or
challenges of being in clergy faraily (3)

¢ Dovelop a life with the farily, do leisurely things together,
just the family - not church related, purposefully set aside
time for family nights (3)

¥ You have to take care of your houschold well before you
can step out and take care of another houschold, in this
case being the family of God. Your household has to be in
order. You can’t Jove other folks in the church and your
child is mad because you are not spending time with him
or her. How can you take care of the house of God if your
house is tore up? Remember, God has entrusted your family
to your care, It is a blessing that you are allowed to have
them. You have to be a good steward of them as you
would anything else. {2}

¥ Don’t change even though you are a pastor’s wife -- don’t
get on a high horse (1)

¥ Honor private time betwaen the children and your husband
- help to create their tirne together (1)
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Responses from
Edueational Planning Pariner Group Ii:
The Speciatist (N=4)

A person in the community who has been
\,@f in 8 leadorskip rote with Afiicane Aerican
ﬁ Q pastors’ wives within Buptist congregations
@ for at least 3 yeurs,

v Do whatever you can as a Godly mother to support and

take care of your children, family, and their needs (4)

v Children and family are very important. After God and
your husband, your children and family should come next
“)

¥ Be accessible, be a listening ear, be understanding, and take
time with them (4)

¥" Be concerned about your children’s well-being, spiritually,
mentally, and physically (4)

¥ Develop a life with the family, do leisurely things together,
just the family - not church related, purposefully set aside
time for family nights (3)

tv support to thely fan
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Culding Q&sestﬁm #6D. Thinking of both the blessings and the challenges fm:ed by pastors’ wﬁves, whisnt types of educationa! opportunities
would most bemefit pastors® wives to increase the y?

Responses from
Educational Planning Partner Group I
The Bducator (N=d)

An adnaind and/or per Hrom either &
higher educetion mstitution, or a religiowely
aﬂiliam o:ganlzstion that offery miult and
‘This pacticipant has bad
prior  ouporiences  with AﬁmmAmemm
pastors’ wives within Baptiet congregations,

¥ Do whatever you can as 2 Godly mother to support and
take ears of your children, family, and their needs (4)

¥ Children and fanily are very impottant. After God and
your husband, your children and family should come next
@

¢ Be accessible, be 2 listening ear, be understanding, and take
time with thein (4)

¥ Be concemned about your children’s well-being, spiritually,
mentally, physically, respect their needs and desires (4)

v Parenting is 2 shared responsibility, and the division of
labor in parenting shonld be even. The wife and the
husband should iake equal responsibility in making sure
that the children recsive the nurturing and guidance that
they need (4)

¥ Develop a life with the family, do leisurely things together,
just the family - not chnreh related, no Sister Sue or
Brother Joe, purposefully set aside time for family
nights (3)

v Keep the priotity of the family up front. Pastors can easily
get 50 involved and so immersed in the life and
involvement of the chureh and preparing sermons, that it
actually beeomes their total focus. So at the proper time, as
a wife lovingly remind your husband that be does have a
family, and that the family desérves and needs hie time,
energy, atiention, love, and care (1)

¥ It is important to keep your children close to you. It is
important for the children to have some understanding of
what’s going on. Whenever you get to the point that you
have to force the children to participate, you kaow you
have gone to far. If they ave not participating because God
has not placed it on their hearts to doit, it is time todo a
gut check, #t’s time to find out what’s happening (1)
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Chart 11

Responses from
Educational Planning Pavtner Group Ik
The Adult Learner (N=5)

The fomale spouss of & pastor cusvently serving
& Baptist congregation. This participant has boen
a pastor’s wife for at least 3 yoars snd is

Afrloan Awsrican,

v Do whatever you can as a Godly member and pastor’s wife
to support the church and commumity (5)

¥ Understand the needs, desires, and the issues of the church
and community (8}

¥ Be involved in church and community ministries and
activities ~ you are a servant. You can grow from the
involvement. (8)

" Be supportive, a motivaior, and an encourager to the church
and comunity (8}

¥ Pastors” wives could come together to collectively host or
sponsor an event like a health drive, bloed drive, book fair,
forurn, ste., to support their commumnity (1)

¥ Tt is important for the church and community to see the
pastor’s wife ~ attend events. There is & wonderful ministry
in presence (1)

v Participate and give your stewardship of time, talent, and
treasure (1)

¢ Always be aware that pastors’ wives represent God, their
husbands, their families, their churches and communities -
don’t be an embarrassment (1)

¥ It is vitally important for pastors’ wives to serve on
community boards. Jn many ways you can be the link
between the church and the community, especially with our
husbands being busy with the church (1)
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Responses from
Edueational Planning Partner Group I

The Specialist (N=4)
A person in the comnnsoity who hes been
'\@f in g leadership role with Afvican- Aveerican

ﬁ @' postors’ wives within Baptist congregations
ﬁ for at least 3 years.

¥" Do whatever you can as a Godly member and pastor’s wife
to suppott the church and community (4)

¥ Understand the needs and desires of the church and
community (4)

¥ Be involved in church and community ministries and
activities (4)

¥ Be supportive, a motivator, and an encourager to the church
and community (€)
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Responses from
Edueationa] Planning Paviner Group 11
The Educator (N=4)

An adiminish ans¥/or gatekeeper Ko elther a
bigher oducation iastitution, or & weligiously
aﬁilmcd oxganb:amn that offers adult and
‘This i hey had
prior awpemncus with  AfkicaneAmerican
pastors’ wives within Baptie! congrepations.

v Do whatever you can as a Godly member and pastor’s wife

to support the church and community (4)

¥ Understand the needs and desires of the church and
commumity (4)

¥ Be involved in church and community minisiries snd
activities (4)

¥ Be suppoitive, 2 motivator, and an encourager to the church
and community ()

¥ Esxamine yout gifts and talents - exeroise them in the body
of Christ and in the community (4)
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Chart 12
Responses from
Eduentional Planning Paviwer Group I
The Adult Learner (N=5)
The famsle spouse oi 8 pastor cummly Serving
& Baptist This participant has been
& pastor’s wife for at least 3 years and is
Afrlean Americen.
Splvitual
v Beck God, know God, know the Word for yourself, know
how to pray (§)

¥ Have or consciously develop the Fruit of the Spirit -- love,
joy, peace, longsuffering, gentleness, goodness, faith,
meekness, and temperance (5)

¥ Stay in the will of God (8)

¥ Stay in your gift, follow your gifi, dow’t move outside of
your gift ~ then you can’t go wroang (1)

¥ Treat everybody with love (1)

Personal

¥ Understand what you need for the journey of being a
pastor’s wife (3)

¥ Don’t loose yourself or your identity, know who you are,
be sscure with yourself, be genuine (3)

¥ Be able to multi-task (2}

¥ Wear what you want, wear your hair the way you want to,
knowing that you can be true to yourself (1)

¥ Don’t be o gossiper or a complainer (1)

¥ Avail yourself to carefully chosen and prayerful
relationships and friendships (1)

v Be Recure W1th your mamage (1)

¥ Ask your husband for his guidance regarding your role (1)

¥" Maintain humnility, keep yourself, husband and family
grounded with prayer and love - watch egos, don’t believe
the hype (1)

¢ God gave you gifts and talents for a reason, and they can be
used in the church and community. If you are not using
them, you are hindering the church, commnity, and the
body of Christ (1)

ing Partuer Growps (N=13) ¢ = Frequeney of Oceurrence)

widing Question #7 . What Is your vision for pastors’ wives?

7A. If you had twe desives in developing or strengthening pastors’ wives, desives that would help them be the best that they
could be, what would these desires be?
78, What advice would you give a new pastor’s wife?
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Responses from
Educational Planning Partner Group II:

The Specialivt (N=d)
§ A person in the community who has baen
%ﬁ i 8 lendership role with Afidoan- Al
pastors® wives within Baptist congregations

for at least 3 yoars.

o |

Spiritusl

¥ Seek God, know God, know the Word for yourself, know
how o pray (4)

¥ Have or consciously develop the Fruit of the Spirit - love, joy,
peace, longsuffering, gentleness, goodness, faith, meekness, and
temperance (4)

¥ Stay in the will of God (4)

v Always walk in love and speak words of encouragement

o

ereonal

¥ Join a ministers” wives group, find a mentor (4)
v Take it slow, don’t burn yourself out (1)
¥ Shut up, sit down, and be quiet (1)

Clergy Husbhand and Clerey Famih

¥ Ask God to show you how to love and support your husband and
family (1)

Church and Communt

¢ If there is more than one minister’s wife it the church,
create a support group among the ministers’ wives within
the church to help, share experiences, and strengthen each
other (1)
v Get to know the people (1)
¥ Pray and ask the Lord to give you direction as to what you
should do in the church and community ministries (1)
¥ Don’t be too active in the ministries, but don’t appear to be lazy

"
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Responses from
Educational Planning Partner Group 11
The Educator (N=4)

At admitnd antd/or gatekeeper from either a
higher oducstion iwtitution, or & religiousiy
mlhmd orgmwmm: that offers adult and
This parded has had
prior  experiences with  Aftdoan-American
pastors’ wives within Baptist congrmgations,

Spiritant

¥ Seek God, know God, know the Word for yourself, know
how to pray (4}

v Have or conscionsly develop the Fruit of the Spirit ~-
love, joy, peace, longsuffering, gentleness, goodness,
faith, meekness, and temperance {(4)

v’ Stay in the will of God (4)

Personal

¢ Join a ministers” wives group, find a mentor {4}

¥ Do a regular checkup, assessment, evaluation on whers
you are as a pastor’s wife, and how you are functioning
as a wife, and as 8 woman (1)

¥ Beck needed counsel from experienced counsel, seck
professional counseling if needed, read books, and other
material (1)

v Learn the lessons from both the blessings and challenges
B

¥ Be a learner - broaden as your husband broadens (1)

v’ onﬁdentmhty, what is said and done in the house is
not carried into the church (2)

¥" Make the home pleasent for your husband and children
B

v Work with your husband (1)

v Maintain humility, stay grounded — “you and you’re not
better than sliced bread” (1)

¥ Don’t share pers nal stuff with the congregation (2}

v Prayerfully develop a personality that is acceptable to the
congregation, cultute, and context of the church and
community (1)

v Always be aware that pastors® wives represent God, their
husbands, their families, their churches and communities
- people watch, observe how you bandle yourself,
congregants and communities take pride in their First
Lady (1)
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